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FEHLHEERE -

PR

TEE BT — B TR Wi (R A T S8 h—TdIE L -

RAHE regular BT K ZZBMAEE - BN E MR - G2
TAE - MM EE R AR/ D - MBI BaaEE (1EE) BETAE - 4F
G AR Z R S AR T - BEIERZE D, M2 TIEEACERE. A
(BT SRR R LY R i TR L ANBIR S - MR SR AT
part time » A full time Mt - (FEUSHIZHHERL) /5 NRHE T1E
regular job fY employees 1 » ¥fZ- M discrimination o

B

EBEFZEE RS status composition HIfEF

EEIWSE status composition iy - EIATEHE LU AN FERER - FI
e EEIMRE AR ESTEAN A (BEEEAERE) - FEHEAR
AR (RERM - S ARG ) o /Hie i 25 Bl 20 TAFIE
HEEREEN (B—EifrE) - HEHAEZHVERA—E > 5% 3 AR
IURFA B RS (E 100 6 25 T S DOl - / SEBREARRfE FAY status
composition JAMEMCHZA - s8Ry Me i H A MERIEAR AV T A - "] DIEZRA
S g 5 AP B A SRR ©

[EH]
L) fEEHEE



RSB EEHRL - FRUHTETES -

Ry —IRGRURTHY perspective

2) BEFE(EE R (P3 AVEER) - BRI & EERAVEEHE/ 55—
SERIBFE LY process A {HEEH

“HgE” (Bl may BfE) WEEOAEED - (FhBRESEE) (KH
V36 J T HER

BT EAAERE R &R —HERTFEE(E may ¥f reduce TEA
HAEEE) > BIEE—REABI enhance $f H KR

3) RfTEHARSBEEE AT 'S ?

A FERAE TERY B

B. fE/NVAEITAERIZCEEE B

C. RBMIERAEMS (FhmEEE) (KH V36 fErER

D. L AAE/INVAEIRIRL A AR SE IMEDT R

o ERERE - PR T /MEDTRE R [BIFFEOA IR
FRT !

4) Seniority {EFHZ(TEE ?/ seniority (BFE) TEMRERA/ KA EIHIHRES

FELE TATISUR 2
A s | AR R e an ey B2/ (8 5 N AR BN SR E . O
H V36 ¥E)

B. 5B AE 24 company that produced exports products,

C. BB A Z1F regular positions



FifeE LR o IREEE T — T > BT C 0 INREML—FRHY seniority

HER B AH %5 regular workers » TP seniority HYE B HIE T 1
1R TE A S

HE 2 R RS IENE - s8R
5) ZEzfEH
Bt T —EABUESRERE (R IRER T L) (FhaES

?ﬁ}

0 ERERE ¢ SCEESERERUE S — PR H B B RS R (B B -5 (A A
TER S BUERHEERGTERERRNZ — | BB R ea iz T -

6) Ffk—BAMTEHR? /—(EE status ¢ o - FAEH ZBIRERAY -
SR E 7RG R inequal ity FYRTRE - FHZ(TEEER 2

Fo 7 EArHE RS (A R TR E S TR o CRH V36 S E)

LR ¢ ORISR REEREY - IEE T SRBAY R ZJHRY - AR
feth T —EEe - SRbt s (E R ] A AR TR -

7) Wi feature HBE > AL T WIEKREEE - IR 2 A EERE (5 -

8) AMERREA — RS R TIE - BA (2 BT
ACINK(E

9) EEES TESEL - ERER T R S SRR > MR EHAR S
A -



9. FERAGWI loyalty

[EEER]
Renta T A A B B R DR SR T iy - SR TR -
fet ] VARG B KR U7k - BIANGaRR e - Rk -

[BERE]

Pl K/ MH—TH S REMERBEGE FHNTE R AT B RZE&HMA
LIA sales

P2 iEfEHE BRIV HAARER N Loyalty » RE FRIDISEIEEFR at no
cost » FHER—RIEHA R - EHEIM loyalty R{K
P3 Sl — B g 7 — T P2 > EER 7w DIt loyalty #9520 > Eb
%1 convenient location, quality....

P4 $RHIGEEANARE T —TEHR S loyalty BT/ » BLEESHEHCAHECH
brand » S8 B ARG » 122 BRI EETIHY -

4R

JHE# loyalty program ZEEHAPEEHEEIHE T - (HREHIHEE R RER I
HEETHE - NEHEEGEGRA 2B THY-RY - £ EET T EES
AT REEEL o CB— AR > %R BR > SZEBNEA
- AR UL E B HABEEME LEEE - ) ERGEHE program 5t
AT - RIETFEIFEANE R A LI BN E &1 Loyalty U » WA HE
PEEEML > SeftRVRE M E S o R —BRIFEIRE AT Lloyal ty YRR - MER

IRAEF nation brand Al store brand FY quality EiZEAZL T » FEFEH—4E -



IR RPERAMA « FrLA S0 i AR 28 HAE T P2 A HVERPE - IERRL
exclusive WY » 156 RESTZEFI S [ ESRAVBAE Y HAY -

[EE]

1) —(ERESIISSERIERA loyal 1Y REiEE ABANZ discount
(F5E)

2) B=E B TIRBARS HAhs2 2 customer loyalty Y7 (E#A except
HI% e )

3) AU R AP S o] ARG 25 =B -

Fk#EE claim, elaboration, recommendation

4) RA7E - XXX store [EJEM ] LIFEE loyalty

HEEHZE XXX store #EH T —HHEmER cheese

5) THIb—(EREfE S loyalty

B GHE A RARESEINY discount

HEBEIEE R P3 1 P4 FEEEMY )74

6) TEERR Rt T MEZ AR TR A i > WAEEEPE PR 7 > — (/2 high
quality » hard to find » trational food. #EH —{fi& althernative to
national brand - %75 alternative HJ5{E.

7) fFER R TR A (MRS R - KR EFEEEE - mE
BB BTG IR EE P LSRR E R LD AENEERRSE
FEBERITE: (NEIFEFCES B B s TR g B ~2
Ak e R A R E S L)

8) R{TEFEARE I E customer loyalty HY factor » FiAYZH0E loyalty card



9) TE#E
a {5t card A KAUAIIER customer loyalty HYJ57%

b FeHH AR LIFE S loyalty HY strategies



10. FEARM:

[FREEER]
[EEG M advertising HY effectiveness » FEREEE A hierarchy

model [LER » FHHEF traditional hierarchical model FI—{&EH1Y E Ay AFEHHY
model HYELERHY - {F& B SZF:F &
[CE&#E]
S 0 S E B2 Demand/sales
R 5 ¢ Hierarchy Model
HE I AT © RS TS HARE - 2 g TR e e (B )
DU RAR ¢ BREENZR B P AN R AR (BF)
[BEAE]
O
R A MR S advertisement R AVER - —THERHAEES research TR
REEL 7/ B #5522 demand (I FR/EF2EE sell) » ZHFZSFE advertisement
#E AFIZEH (input and marketing/sales) » EEESHAIE/ B3R
effectiveness 3% FH3EK (demand) ~ HEIEANIHYE sell KT
(advertising will be effective only if EFE¥f customer HY demand
stage FEEAEFE) - AL focus TEEEEHHINAMIARERGHY sell k> HAZ
FEME RN ESA AR - S EE A (s E RS 2 ) &
Fost SOE RIS R —E B sales BREIEAK - B HE T LUAEES IR
(iEiEsERPEES (intermediate stage) -TiffEEs g EAEE T #4 A

SRS EI RS 2 (R EH R s AR



demand) - MR “E4R/SYE" RUE Hierarchy model) RETESEENEE (AR
Z) (R HEEES, EEHE T LUZEEIL—E nodel 2532 (stage) 734
advertisement fEE—FH effectiveness, {FEIEA demand ZFj » i=HF—LL
AERA0 brand awareness ZJHAVERPY - AR A S —EEEEENZE

model » AR hierarchical REISENHEZIETRELE - MEZ » B2
T BEE DR T4 M D B H P HEE R ERE G E A TR, T
MMEEREZ B FK - HEBVEIL.

FEE AR ARRE THHE IR 0 B1E T4 hierarchy BRI
o

55 {EFHER hierarchy models (FRFMEREE ) ARZAVEL » (HZRHIIEAS
AW EERRG @ — 2RI EET SN (R » S—EE N EREE Y
HT B B /5% (particular target customers) o ZRIBIE(E A E#2H T —
TR FIEAAYELS/ 7y B im A SR —8 - i AERE () BEY
PIT = ERS R PEAE R - — RS AR E S - ERREETE
SRR, — AR s iR JES R P A — 2
DUt Y ek il BB i B B R R (& P E DI T84S
IFEEIEE o Mi{E4R hierarchy SERIPTRE S A S & PR =0
RS (AR B P TT—fE SEQUENCE {F B flir S © 30k @il 2y e
HF OB TRV IS B A B TR RSB AR E THRK
AHEBARNESRIE) - BRNET - BESHENEERE N EEEE
AT P LSRRI HRER SRR AL R 2 R 2 B 2 A A e 2 SRS

[FEH]



1) E 5™ K#HY hierarchy model 53 R{EATAIFIN B/ B

i TA alternative BYFFIE » debate over two models FREBEFE » S A TE
% AERAR AR H R demand » R FIYPEHEIZE » iE (EEE R fEER R -
AR vs. —(EEHME HCHY -

B T LR P MG A RITRRRENY discuss. . . AV EETE

2) E ffy model fY{EFT -

examples of Fij I Bl ZH&HYHE T

Fx#E T points out traditional hierachy model ZH& 7 —=&L factor.

3) (FEEEAERHYES » it can be inferred from the hierachy modeal that

the ads will still be effective if...?
5 AV EER A — € B RE 2T K 2 -

BT A even if it does not result the demand...

F({EBEIEE D. 35 if the ads cultiminate the hierachy stages ... Fkj%i
RS — B {&ai A 2 reach a specific stage. {HERKNEE|E AR
] B -

4) E YRR ER AR (TR {2

5) BEEN HI S BN E S E A RaRE h R R AR R - REge R
ERZF AR E A RNESHRES - GEEERE - [T YW Em s AT 2
HENRESE N —E LA BB ER KA 2AHY)

6) RHEEmELELTHY A A E - FFERitE model HYLLES » BAESE—EH

iR view AYELHES

7) HRHA T RN TR - 2NRER T —(E(HEE E AVEEREEITE R T
SIS GEEF 8 B R fFES o WUIMERARNIEH



8) H—Ee T M ERAY A (B R PSR A) & E A E?

BEER — EEH B ERNEE/ME LK /sales/revenues/costs AR
(760)

9) TR e NHEERIER BOIEREADIAIFE R E R A 2HS T —1k
factors ZJHRY (760) 10) F—EAB (S 2 model) >

{55 EE hierarchy—model

1) R P o SRR A (PR [A] -

12) ZA&5E TS E FASHRVBE S BEE T T - SRS HiER F (HE - [
EfE EHIERD - st R EAHIEE RIS, H A SIHE = O P

SR (B P A

11. Downsizing

[EEEE]

Jr4AZEEIAE] downsizing (—fEEFEE L) - WA a1 EE T 2T

[ EEE]
FESIR G ¢ 3EFE mid-level management {f large corporate {RZ73% » FiE
life-long pay check > 7 ZF manager £&X4: (%A TA/E 0] DL R
FESSEE © RiATeFSRN RoREEE T global competition, BRUAEME

downsize 7K improve corporate efficiency »



VAT ER © manager T] DT SR 3t B OBy HREFIE B (e S
AE—LHVE(L ¢ mid-level manager HYTfEAI corporate ¥t MHYHEE 4=
8L > ZHIM2E rely on supervisor 7K make decision » ¥Ff{E corporate

structure delayer T 7 1&B457EEE manager creativity & innovation to

solve problem

[EERE]

Pk

SRVEIRGEERBIOR G AN, - WNARASREN T e NS
FIRAREL T - REHE - HEBREPHIRASNOESHTER Gty
manager T#{RAF 2 A —THIEIERAY agreement) §lsE | # 2 HETT - il
TEsTaaah T EH A B EREREIIFAETT - B - 84 (ERMER - A5
"I AEARE) HgF - ENLITENE & TER—ENETT - gt
BRSO ERE - BEHEMEED AR PIREII TETHE - ATLABRIERCR
g ETEHSR R SRS AR] - R - SRR A RESA

BRI FTT - BRI AAEH IS, RAEETHEZEHA -

BRI SRR AR o TR R B B e = e - (E [y
(e H A N AIHTRIBES R - FEmI(E TR @ SERESET IR (KRS

) R SCHIHE agreement HYHEE ] DUAEEECCHE PSS - REEEIN
creative —£& o [IALE A RERRLIFTABERH T 1 > BHEHERFEPAF > 5t
ARG AT B R ST 1S ZA BN R Tes B S HisE

skill ¥ H AERAUPRERERET - 12—t -



(]

1) FEE mid manager iy role Ay » (FRES B8 L, (FERE

K

2) FICEREIN 2 fERE S

3) SEHY purpose

4) HHERE——1980s FYELEM now WE B AR — > BETOLHEMS - H
—{[E#EIEE terminate middle managers KF A PULEEE 1980 AU B2
U5

5) RGREALLAE] layof f FIFRAE layoff AYE R BEELIEIR layoff middle
manager

6) FEE—ER L5 T8 2 BB M A ERAGA Ry (T8 EEL downsizing
7) today’ s downsizing Ei 1980 FFHY downsizing HHEARE - EAAFE—

E&ER 1980 4E cut off 10% of employees, including all levels iZE{fJEE

FIEREER ZE S BAVER A cut of f. ARLIFKEERYZE lay off the low-ranked
employees

8) {E#&¥f hierarchy HHEEEL © (& hierarchy [EEEE © FfEE B
IR L

PR T RSERCR - I EE R — Bt — A5k

9) fEERRUELTEEE AN SFEE ? TEFEBENE SRR E
EEN 2

creativity and solving problem skill

B. skills of F:{[EzE (HiE innovation (4% ) and solving problems
10) EEM @ SCETEEEEE 2
PG T RRE R A RN A LR



L H T B2 A 5 B > CDE RAFHRER - AB WEELZAS - &R “fett—(E

HHEHERER" BGHC%

12. White HYE-AHEVARRN

[EEEE]
whitel790 S/ 5% B ANMERYRITE » BB AAEALLT TR AL o FESERSR DA

ALy 18 40K 19 4C#]/1700 K& 1800s (5 AR A ERAEREY -



M HHEN— R MR AR RN - HEHREERNZ - SO ANEAEE
o BWEA G E DA 2w -
[ E4ERE]
Ea ko switl

EHRL - BAUBREA

TR - HEAEAE

P1  ZBUEL VS iRt

u EEEL  TOERR RIS A SR

u TR BRI

P2 ETERLEIEE

u EENA BN RO T o (ERAEEENE I - B

P3 HTBELGREE

u AL AR
[EEARE]
F—E
{RATEIRE Y R A4 A8 1890 A1 1927 LEMYRT{E SRR T B o KEB/TE L2
R Ry E Y BZ LR B FAAEEL R EAIN © 55 historian #EE R TE
18 TR HAEI 19 HEACHTHATEAIAT4E T SRR N E SRR IS - SR AT 18
HETR 19 HEACHIRIIHEE - 41405 B STRRYS IR ML TIRFIVERE - IR A
PURAEIR D » FESRERZRE Ry black Americans S AFRRUEARLYEEE M T 22
B 7 %25 H have more opportunity SRR o & HFH —(ELESBISOURIT - 5]
RS E R R ALY =(EDARE - AATTRAT » White HYBASEELE(H



BUREATT - white AIEMATEAL - BB EMERHTIEEIR AN ORIERZR M HY
AEiERE i o SRER AR SRR R ARG B ARAY o IREHEERE A S BRI RR IR
HE - Z AR EDE5R AR -

kR

white IR E ENF AL E AN AR G E GRS S SR8 T 2 ik
s N IEMERY IR © &7 17445 opportunity » white HYE#ZHVERE
AN AR - PR ALGHRECD T BB AN T (—aiik
AR AE L T BMALGRES T - ) BAE—WEER - RS
EIFERA - HEMEENEN » FEAMEL - 11 BAE—EFEE N - HETHY
HEHANROEVEEIAER I - IRZIR weal thy BYEH AFIE A Bla L iE
HAE B AL - 18 BLRE SRS Y E I Y ) AN Ziflo 5d#R ideological {f]EE
Y RIEEREE SR E i R — AR IR SR ARSI A A G AHE S
B L MENE R SRR T o B R E AR T —— P e T
E AR — RS - B A artisan RN BA1/3 Z8liz - white
DA = HEIEECE NERFIYAETS » SREEAMIES] T ERNEASZSR EEBAN=
Z— BHES R - g HFRE] -

=R

the author of the passage HY—ZERHN white HURREEIVEL o © 8 white 7E
explore lives of black American JjHEagHHIVASTLF » IMEEE THIF > H&
H—({fiZE7 community identity HY

Bris—E



Y15R white QISRAENTFEE RIFHIELLF 17 AMABTFE T 17 HECR 18 4]

AYIEDL » EfFE4E white HYBTFTNIFHEAYERR - 3 white n] DURFHVRR EAER

PR E] 1827 F LUK - INRAMERHAIL 1 - 2% white explore (%55 %

ANIAER A - white (Y study f9—28 flaw > LLALZARERIT
1810/1827 LRIV AN AMEE(L 2 JH -

[fERE]

1) SCERCIANME = ERER 2

BEE A HIERASGERNLLE] | R AREDS A LB |

2) A AFEEATERME A ST |

SE W EERE ARRIBE T MEISEE QIR e |

3) At TR A A artisan (VEE

FOCE—EE AR A ZDHREEAA

4) BR RS GRS =B m—(E4HET - HGE

5) BA—MEKER - CGEHEA- - ) EMSE R EARBMAEE - E1E

weal thy #YH AR A5 EET B LG SR SRR E T H

AR EAR 1deological (TEHY » AMEHLE SR i 5 — AR E AT E AL

RMIAT DA OGS AT S CEERINARD) ROEVEREEAEI T —— P
T A ABHEA —(E B > H A artisan A RK (HE)

6) HLIHTE AARL - R A GHEREL A 2E - (F5E)

7) FEE

BT R E ARG /EVALUATE A STUDY

8) [ white AHERENE - EALS =E

Jar



9) (&5 P1) IER HHVZ(EE?
V1 BEGOH R T1EE 2 i RE S ER R A e
AU 55 — B (R8I ARLE By T3 W Ry (18 HISTORIANS €3 B B B LA T
» (RIS R F BB L T SR AR
10) Z i i S ER 52 3 N\ B S A Al S 72 PR A RE FEE
V1 FESERSREE R I Nl R A & AR
V2 B T LIRS AR B BRI E T S (
11) (275 P2) 9 N oo AEAME RS 7Y RO RE
V1 R Rt I AR 0k B S = Y Bl R A B A8 (1deology) 7T
&
12) White HYFFEREmEE ML 7 AHEERAYERN
Vi 1/3 B A Z artisan

TR CEEANCE AR AR S - BRERECES S Eh AN

lﬂ

I EERHEEIEAL AN S - 5L TS o SUOUEAE B #IH
13) HrEmey EIR
14) FESREERF R LL N —FRAEESHIAHAULE 18-19 S BB A LB Rt =
Jek?
AN EHE A AE
15) S W FSRAE 7 HEE?

V1 blacks work as artisan



13. {2 manuscript

[EEEE]
R EA AL — G555 & manuscript #5830 - &E ez (A iz 1 El

CROSSLAND - S5l f7JeEUR B E LRSI EY) - TR MAEIRRF NIRRT S -

i E E COPY FiGEE L UE R IRE JTATRRE -



[45f%]

PR G —— (AR B 2 AU — S8R IR —— (REi L

asEHE > BREK - FHEREN R SRR > CEEE
derived from LI language fY—fsES @ B33 AMRKNER » HHEEAR
EPREHTLL take place next to 4 FHAMEES KIS — et - /255
I3 T BEEZTIEN G AR ENER IR (Crossland)
BYE © Bl R EYREE BRI - B0 G SEERYHRAL FESR
A HILUEMEIPETT 1 tHEC. #EIER fragile, CE paper BAEZIRF ATl
RF PRIRAES

COPY FRAEH VB R RE Z R © IRIERIFRAE EIMENZ “copied” HY
notation > FRIHIELESE discarded BYRRAS - BRHAERFHY Library RFEEAYRE

BT -

(=

et

Through some stunningfinds over the last decade, researchers studying
early Buddhist manuscripts here at the University of Washington and
at the British Library are confirminga longstanding hypothesis that
an ancient tradition of Buddhist literature existedin Gandhari, a
dialect of Prakrit, an early Indic language that developed
fromSanskrit. They are confident that that canon may soon take its
place next tothe four other great traditions of Buddhist texts: the
living traditions ofPali, Chinese, and Tibetan, and the ancient,

fragmentary one of Sanskrit. #HiE-T426FE[H]S \EEAVHEIE » FERRIEER]
RIFEEFEHT FIHHRREROIHTANERE T —EEHEENEER - HEH
I ECRME R SR —FfE )55 Gandhari o 198 N BN EES R



PRELEAT PURE HAR FREBCORA R T B (S BV B RS EATHY Pali
i > THOONIFECC LR e YA — RS

St —

FETE

Although no othersubstantial Gandhari manuscript had come to light,
Mr. Salomon was among ahandful of researchers who studied the
language, from the Brough edition, fromsecular documents in a related
language, and from inscriptions on pots, coins, and archaeological
ruins. Mr.Salomon specialized in those arcane inscriptions, which are

in Kharosthi, a script based on the Aramaic alphabet. B4 H AT
P MY Gandhari EFEE FAH » Mr. Salomon 245 AT BT TThZE s E

SEENEE > HFFTPPRIACE Brough AYRRAS ~ BRHEAY—FEAH RASE = AR DU i

FHENEFIS BT RIS  Mr. Salomon FIUIE SRS T > SR

Kharosthi By B EHN Aramaic SEREFREERY o

BEE

In 1994, an anonymousdonor had given the library 29 fragile and
fragments of manuscript onbirch-barkrolls. “Paper and vellum are
like cast iron by comparison, ” says Mr.Shaw. “Thesheer fact that
any kinds of manuscripts on this material havesurvived is amiracle.

£ 1994 FEAYIRHEE > — (B R B 1R 4E ROLEIEaE 29 (AR MR 7 ERYE

»

feiER - “HHLEIMS @ EHGRT R EEEGEE - B 5T Mr. Shaw
it 0 “TTE AR A7 YA A B REH RS IR RS R B S Rl B —(E =T Eh

HUEL -

Gandhara was the seatof a series of powerful dynasties from the third
century BC to the fourthcentury AD. Well-known from abundant
archaeological remains, it was acrossroads of cultural influences
from India, the West, China, and East Asia, and a melting pot of
Greeks, descendants of Scythian invaders from the North, and many
others. Archaeological remains and other evidence show that it

wasalso an important center of Buddhism. Gandhara ZpEiNPEICHI=1H4C

5 DU AR — (BRI R - LUK RISt e



thi# > Gandhana JZEI[E - P75 » FEIRIERLE » PARK B ALT7HY S A iR RIS 2R
HASAEAY SRS - 5 SR A EANEEIR R - S (E T e —(EEEAIG

ZAEH Ly Interlinear notations such as “copied” indicate thatthe

manuscripts were discarded ones that had been replaced byfreshly
madeones. Apparently, says Mr. Salomon, the monasterieshadwell-
organized scriptoriums and large libraries even at that early stage.

FAETTHEAYRAFSR - BB “copied” » RETIS(EFE G & Z 01— (¥ BL0E
AYSCRREE FURF T - B2 > Mr. Salomon & - B S ERERNEAEAN R AYEUT

SRR T BRI E=EEE  P5. 45FEY : That leads him and

hiscolleagues to believe that the texts have enormoussignificance
because theysupport the “Gandhari hypothesis” that Mr. Brough
andsome other scholars longago proposed: that some early Chinese
translations ofBuddhist texts wereprepared from Gandhari rather than

Sanskrit originals. iZELEEMr. Salomon FIfthAy[EHEfHHSEL T FHEH
PR IR R (i F9 52 4% 7 Mr. Brough MIEAWERE{E %4 LIATHEHI K Gandhari
7+ —LL AR SO BCORREIEEAEEL T3 2 ¢ Sanskrit FHEREARHTA U
StElE Gandhari EEEMZK -

[(EH]

1) G e e A — B R ABE SEATR A8 (50 ) AR
crossroads AYAJUFEIR infer T2 Ryt EHRE] G Sl 52 & R RIS S B
A2 G &L crossland » SRBA(HEE 7 SO S IR g2 2% H S BH YA 8
YRR > [ G eSS it s A S e i R 1 (R (R ES3TIR G A% AEN %

Eﬁ

FHYTLLA FHERE ? 3B
A T (17EE body. {1EEHY -
BERERWZHAR ATRE S AR E E RO SZHIER -



(852 ] SR MhZEZ 2] 1 RIS R 2
2) SHEES A LIRS T —

3) highlight copied » [ AT/EEEFTS[5RAYIEM? ElHE52HY copied
indicate T {1J& » #52#” copied” HY notation gfHH{1/EE ? what does
Interlinearnotion “copied” imply? {F&SFMITRIELER copy Fhx” BesR
SRR © RISCHER R —E: “ - copy” BE/RTJEE ? What does
Interlinearnotion “copied” imply? RSChfgige—Ef “ @RS TR
JEHY copy FFER” RERTBHIE AR -

FERZEE “ AP CGBRE7E?) A RBRIMHLE” -

BEIEIR R AR —{IHBETHEE Gandhar i AYFRECRE T B AR AR B R (IR
SCGEITE PEIFFRS IR ) - AR - BH —EEHEE ‘AR

CASTEREHIER SV R hCAR " (JROGEHYE 15t aE g A E R RN

AR) o HRREEE - EZE “TPLEAN (RS A RERAREL”

[ #575%% 2] the manuscripts werediscarded ones that had been replaced
byfreshly made ones [f##E% 2] Gandhari HYFHEEE P B S AR RECEIEE A
EZH (REZT R GBS #EEARN - KT7)  [HEEE] CEESHIH
A CAFRE I FREEHTE iThiicA (HEZ CEEEFRE T > i T)

e “the manuscripts were discarded ones thathad been replaced by
freshly made ones”
4) The way that Buddhisttradition was transmitted. “Oral transmission

had been the preferred ornormal way —— memorization, recitation, and

so forth, "iEHEEHE®HE



5) What can be inferredfrom interliner notations ? > TIEZE ' 5
A T “interline notation” [HiE{EHE ~(1EE
[FEEEZ] BT B EZA R EN T m 2
PR © ZRBI T7F library system AMEZEIH - A —EEEHESR infer T2
¥ replace @1y > B ZETHE%IE > [ interlinear notation fYE B 24k
replaced ¥@fY » {HE infer T4 library system

HemtbE(EEE (& - FUE A notation AFEAYEEECHY manu #VA large
collection ; {HAE(EHZREEIE (FEEEMREGEIAK ) & “HIHE(E notation
FeSHYfES1 & permanent replacement of temporary manuscripts” - [IEFFI
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H
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manuscript IE HEFEZF B > MFREEREEF manuscript fEZ B
=34

HEE T SR DY R R C -
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[EEER]

productivity I wage #7 workhours HJEE{% + AV high efficient wage »

[&1&]

P1 - —{GR A WIfE /7 AEE productivity « R TE (efficient wage) &
TEIER 36 + S0 00 A TP DA B T 2RO T AP « BB T
EFLR D TAERHEE AT AR S A E TR -
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DI T E R

A WEINTTCERESIEE S productivity EEERE [ except ]
v EEEL TR - HRE

v R T BT frER S > reduce shirk
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v RS AR

P3 & ek TR R

ARV AR E RE S
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reduced working hour » FEEE—FF T35 higher real wage HYUFE
A SRe My productivity $& a] LUV labor cost » fEifiiEE LA wage B¢
&/ AR working hour o
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AR AR — (] wage JFIHIHY benefit j& workhours ANEERFAREY - A RERUHEZ
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EEIE
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2) BTG CEE 18xx FHY—(EERHE) - E(EFE AR A D
workhour fi#;# unemployment FYHRE > {& 25530 workhours Ji/ViEfR S T EE

[HOAE — O ERE > AREEFEERE > FE[EBT infer T{1E]



3) (&% P11&870) L&A TR expect fE » I TEA TR
except » EEH—EA&FE 7T

HEENI &AM & T2 fHHY cooperation » R EAF G2 HIRE
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1% 7 —{[f cooperative H#EEIE -

H—({[EEETE 7 reduce the number.

4) 3% proponent of higher real wage L. T assumption
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6) i T —{EED THE R 36 ANAZE P DA AR, . ARERRIRA TR EEY
TEYEAE A T /ERFfEIAY assumption »
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1) EHAHIGSE - A finding & H159:0 7 Y] BRI R (S HhSER - 3
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HE TR - FeilE > iE—RY/KSr most likely Sifiz& 3+ - EHYERLZE
KB RIVBERANERIKE - B HAY R L E iR RN R e H T A —
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SR planet BEKIREE red drawif # - BETE RISV - dRE
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TKIRZ N ZE B LIRS AT S P EOK - BE% 2 © ZMERUESEEKIERE - 30A
=FEATREAVK - Aar /KA AT REFAERS ice JKJI] twilight ZFEIHY o Wi{E
(Bl SRR A

FE

RIEZ M BHAS model - SFBUKIVEEEERF &Y - HHEEARHE ) planet $KE
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T —EZE A LS o ST AYKEF R AR LR a VAT « RERAERERAT
FRERHY7K AT AR USRS » SR it SR A% 1B 2
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R —(ERRESULUA (HE R Y IR A B S (AR
JFOCHEE TR R T RN R A /KRt 54 e B Aran 2SI - B T —(EEEFRAE
REHY.
B 255 T whether warm to JREE/KFIZ: SREAE -
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B o EIE=F
6) T5:
R B /KR4 Ay 80
7) SRS AEEIATE Y (BT DA EIE At planet ) - FEHTE
WA B A quote FTLL support 2l 5e ?
#EIE Fy. .. (paragraphl) ... (paragraphl) ... (paragraph2)Zl2E S FHy
GIEN
TSRS — BV E fsh - SUER% planet [E/EEE (REEHAA KRG -
Fo55 —BHR 2 model HYAIZ)
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[BEERE]

B—E LRI TISH RS

1E 117XX 4 (the late-seventeenth—century) - F7EE] pre—Revolution HEHY
354E Female seamstress fitt 7 —FEH=0REE > 1 manteau (RFIEZE AN
BRI RRTT > BECLEEEN market niche > opportunities 275 » T T
TS =akaY fashion cloth HYBEER - B T Baégnyiifr - —JT8IRIR f—



(& AR S - 45 T ABI 2R EETTHY BB BRI ERIR » W HAT
(guild) HYSHRE » SOREUEMBUGHIZES) - (B - BERMEH =R
HIBIF-2 T E

5 ¢ R HER AR AR S

R ] PR SR R R B RE » —{E[1L] CC » —({REAL CH - Seamuli H h—{EVEES - 2EEE
{EARHRATRAT « 281% 5o M—{EES 7> B S A AR » (H 2P AyRII0 T 2 8dE
HIth T B LA 4R - BUAEZAY » BITAVERAE — Y > E(E trend HLL
PEZREEH AT AVERTT ~ SOBHYHE R » but pE AR ERAEBIRFEdr ] » FE
B S amin G ARG o RFy - RS aniy EEEHES T ETAVEORHIE - W HET
SSEOBETE  (HE2 R aERETSE T guild - EEfTEHERZE T2,
15 guild Z¥f Female seamstress HeALEBHAY -
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1) F53

LRI BTN RN

2) What is the function of the new style of French women’s clothes?
I EEAE S — B 2 s R A (T E

Meatu JEEARERAYS A > AKIETT T 2L cloth-marketing

3) (CHERMMZEE 3BT
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(EREEE]

FHER EWTEOZ] > R EEEir SR 0 EE IR A RN = A -
TR - MERRAR A 2 3 -

[BERE

gL E TR EAEMHIRE © 5 AEaEE EEEE AR mMEREE
S #f7 (vertical rock art) o
—{E L B/S BRSEIYE TR iE L E - S B RENANA S —EOR

(communication) » A {EEEFEERZNEES - Q1)

Ull

51 B/S Bel s aE m &y (rock art) HEL Oyate/Olyna AR - TTHZ
Lakota JgE A (argues vertical series rock art is sole affiliated with
Lakota and other Oyate communities) o

JR R =1

(1) S anEiay 2 (ExJ7EVE 0 Jys4gsany |

(2) EaEAM O HYE AR ZHLAY (similarity/resemble) /A HHEHE
fy s

(3) Rock art fr vertical XXX AYRFEEIANEKY Y HAE vertical system |

FRIME

P2 T fEE R E/S HES
Bl Rock Art H2KH 0 ETEHYATRE/ A —HL2KH 0 8% > HESREHKE 0

e s gtk w1 (However, evidence suggests though rock art is



closely related to Oyate societies it is not true all rock art

originates from them.) -

RRARE

(1) rock art JURHIRFRIAHEE /TR RAREEE L » R RER E AR —%r
TE R B IR AR A AR

(2) rock art HEEFHAVAEEGEEE T (beyond) 0 B4 HI4E (coverage) /rock
art Y53BT O HERYEIE /A —{[E 0 % 51 B 0 BE 1 By 5
A e RS A [EHY S 4 2% (Other cultures have also displayed similar

rock art but with unique styles and designs) ;

RASERIR TR E A SR RS S 02l - EE4n H #5% ~ CENESE -

[EH]
1) &8t rock art FYfEFIR(TEE 2
RNEEEEENEES > EEEAYE conmunication/EEIH AR EF

‘EI

communication e

R -

2) R EWHE T LA weaken ES/&5—F% B H2HAVERSL/ Bz ?

BIHA

1~ Oyate FYEIREFHEIELFMIRVRAIMR S » —— & {55 - S {EE support -

2~ SIMAVEEN HAERE AR ZHY simi larity - —— 88 7 i5(# -

H B AR I A/ Y rock star B PR R RIHTH T/ FsEay H E% 3%
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R o HfERR ©



BEHEAEHA A rock art - HAHITHY rock art NISZHHIHNME rock
art A similarity ZZEHY o

ARRFE - P TAEEMR a7 AR art -

AL AEHAMAYH 553 T vertical rock e

3) VEEEZLLTH—EL (most likely to agree with which of the
following) ? (infer)

A — : rock art AZEEEKER 0 #F/LIEA -

At TEf A IR —E  BiEsEE o REGEE A Although (EH[E RS (EE]

@
@

B B EE

ﬁ

AAFS T  IERHEE T communication

ARAFHE  BENENMEER LR T AG -

RAFSRE  FEE RENY design RIHAESALAVHEHE -

4) 5 -

B

A~ discuss vertical art FYZRJE

C~ R¥E—{ELE 2 (wide hold) FYEHEE

At A EHEAR B SRR -

TfEse - WY > A BEEESE o HfERY 0 )2 ATREIARA “wide accepted theory” - fif
LLA B gERE -

T (B TE R PR EK - BOfSm ik 08 T o sm B origin BETE > A2 REHEIRRL 0
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[EEREE]
BB SRS AR AE TTHUAEET - BTSSRI use level FIBEZTH YN
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[E2E]
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/B B REEEE(E norm A BAARY > A el -



BB
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BIE
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2) B BRI R
TR TE BC HRE4H4S EEAY C 2GS T C SRAVETE 2 AR AR

A6y simple relation ME™
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[RZEHREE]

PL  SHIFEIAGER - HELLERYA (high self esteem) - HAGBNAIFHY
[B]6& (negative feedback) > EZEHCHIFEIE -

P2 {HJE S 33 CHUWIFTRERN - BHELBIIANE S HIElEEE & -
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