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OVERALL PURPOSE OF THIS SERIES ON 

LEADERSHIP PRINCIPLES

To provide concepts and tools for effective leadership and management so 
that you can: 

• Be more anointed to make a difference wherever you are.

• Use these material to facilitate the work of evangelism and end gospel 
poverty.



GOSPEL POVERTY

Deprived of the opportunity to hear and 
respond to the Gospel of Jesus Christ



The greatest gift a person can receive is the 

opportunity to hear and respond to the Gospel of 

Jesus Christ.

Being deprived of that opportunity is the greatest injustice.



OBJECTIVES

• 1. Participants will become aware of the difference of outward 

and inward renewal.

• 2. Participants will understand the cycles of inward changes.

• 3. Participants will explore the types of leadership seasons.



OUTWARD REFORM BEGINS 
WITH INWARD RENEWAL

• The leader must experience personal change before he or 

she can implement public change.

• Leaders make an impact the same way an atomic bomb 

does: They implode before they explode.



Public 

change 

Implemented
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The cycle worked this way for king Josiah.

2 Kings 22: 10- 23-25



WHEN THE KING HEARD THE WORDS OF 
THE BOOK OF THE LAW … HE TORE HIS 
CLOTHES (2 KINGS 22: 11)

His tender heart and humility prompted him to embark 
on a national program of spiritual reform.



HOW DO HANDLE 
ACHIEVEMENTS?

• The period following success can become a dangerous time.

• You can feel tempted toward complacency.

• You can become satisfied and you let down your guard.

• Momentum leaks.



DO YOU KNOW HOW TO 
GROW?

Are you a history maker?
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NATION CHANGERS

Addressing the Five Giants by Developing Healthy Leaders

Government Business Education

creating leaders that will become



THE TWO TYPES OF LEADERSHIP 
SEASONS

• Catalyst

• Designer

• Motivator

• Entrepreneur

• Consolidator

• Developer

• Manager

• Executive



Motivator
Encourages

Designer
Thinks it up

Catalyst
Gets it going

Entrepreneur
Relies on self

Study Nehemiah's life.

Nehemiah 7: 1,2



Manager
Organizes

Developer
Follows it up

Consolidator

Keeps it going

Executive
Relies on others

Study Nehemiah's life.

Nehemiah 7: 1,2



LORD I LIFT YOUR NAME ON HIGH

LORD I LIFT YOUR NAME ON HIGH

LORD I LOVE TO SING YOUR PRAISES

I'M SO GLAD YOU'RE IN MY LIFE

I'M SO GLAD YOU CAME TO SAVE US

YOU CAME FROM HEAVEN TO EARTH

TO SHOW THE WAY

FROM THE EARTH TO THE CROSS

MY DEBT TO PAY

FROM THE CROSS TO THE GRAVE

FROM THE GRAVE TO THE SKY

LORD I LIFT YOUR NAME ON HIGH



OUR CHRISTIAN WALK IS A 
FIGHT.





EXPECT THE BEST FROM GOD.



LORD, I DON'T WANT TO BE 
DISTRACTED BY THINGS THAT HAVE 

NO ETERNAL VALUE



I’M HERE ON EARTH FOR JUST A 
MOMENT

PSALM 119:19





BLESSINGS FROM MARIO DENTON

Let's keep the good coaching vibes alive. Let's network.

Become a member of the Strong Message People and Change Management Coaching

Forum. 

• CONTACT DETAILS

• Office + 27 (0)82 882 9903

• E-mail address: prstrongmessage@gmail.com / marden@mweb.co.za

• Websites: www.thestrongmessage.com; www.trueafricaleader.com

• Stay Blessed: Cutting Edge People Management Material and Coaching   
https://mariodenton.teachable.com/

mailto:prstrongmessage@gmail.com
mailto:marden@mweb.co.za
http://www.thestrongmessage.com/
http://www.trueafricaleader.com/
https://mariodenton.teachable.com/




“You are unique and different. You 

are a loved and valuable person. God 

has a wonderful plan of significance 

for your life.  You can live a life full 

of abundance and significance if you 

trust in Him.  He will give you the 

desires of your heart.” Dr Mario 

Denton



COPYRIGHT AND RECOGNITION

• You are free to copy this material.  Should you wish to become part of this winning 

concept, the following will apply:

• Please commit yourself to inform us of the results regarding the effectiveness thereof.

• Full acknowledgement must be given to the author(s) in writing.

• Please bring the contact information (email and Website) in at the end of your

presentation of any of the material that you used from this presentation.

• Source and Recognition. Authentic coaching material Dr Mario Denton.


