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“Think you can or think you can’t, you’re right.”
- Henry Ford





Our behavior is determined by the interaction between these three components, and Freud 

believed that the three are in constant conflict. 

 

For years, ‘the ego’ has been seen as a negative (or even ‘bad’) element to our personality. 

However, it isn’t the ego which is negative: there is both positive and negative elements to the 

ego. Simply, it is the part of us which gives us a personality. The negative element is the personality 

which arises from the ego, due to the lack of intervention from the superego. It is what you think 

and how you act based upon that thought that determines whether your personality is positive or 

negative. 

 

So, it isn’t your ego which you need to ‘get rid of’ or ‘quieten down,’ it’s your negative and limiting 

thoughts. 

 

So, the next time you decide anything, try to see how the superego is considering limiting beliefs 

imposed by society or taught by your family. For example, if you feel that you should quit your job 

to pursue your dreams, you might hear a voice telling you NOT TO DO IT. Why? Because your 

parents and society always told you that you needed a college degree, a stable job and a family to 

be happy. But if you really feel you should start your own business and pursue your dream of 

helping people, then, what’s stopping you? 

 

Only by analyzing your behaviors and how you make choices, identify those paradigms and limiting 

beliefs that are stopping you from doing so. Only by bringing these things to light, you’re able to 

change your behavior and really start working towards what you really want to become.  

 

  





You may have noticed a few things... 

 

1. Your weaknesses are things that you do subconsciously.  

These thoughts have become so instinctive to you because they happen so often. For 

example, if you are someone who thinks negatively and is always concerned about the 

worst-case scenario, then you may often find yourself filling gaps in conversations through 

complaining about things that don’t really matter. For example, you may often say “I’m 

cold,” or “I’m tired.” 

 

2. Your negative mindset or your mindset blocks come from your superego.  

For example, you may be afraid to spend money and have a scarcity mindset towards 

money because your parents lost their jobs so were always worrying and arguing about it 

as you were growing up. 

 

 

3. Your mindset blocks have stopped you from taking action on things you’ve really wanted 

to do in your life. 

 

  



Take Each Weakness, And Write A Time That It Has Held You Back And Where You Could Be If 

You Hadn’t Let That Weakness Stop You:  

 

 

  



 

It’s easy to think the worst or to fail to see the other side of things, but that’s what is holding you 

back. A simple way to slowly shift this habit is through practicing gratitude. Every time you feel 

the urge to say something negative or to worry about what ‘could be,’ pause, and note down three 

things that you feel grateful for. They don’t need to be big things: they can be as little as the fact 

that you have drinking water whenever you need it, or the fact that you are able to read. But 

practicing gratitude will help you realize that it isn’t so bad, after all. 

 

After decades of research, a psychologist named Carol Dweck came up with the terms ‘Fixed 

Mindset’ and ‘Growth Mindset.’ According to her book, Mindset, a fixed mindset is when people 

wrongly interpret their abilities: they believe that their intelligence, talents, and success are fixed 

and that they cannot change them. These people focus on documenting their shortcomings, give 

up easily, avoid challenges, ignore constructive criticism, and feel threatened by the success of 

others.  

 

On the other hand, those with a growth mindset believe that their abilities (including their basic 

level of intelligence and talent) can improve with hard work and effort. They embrace challenges, 

persist in the face of setbacks, learn from criticism, and find lesson and inspiration in the success 

of others. If they fail, they know it wasn’t their time ‘yet,’ but they will try again. 

 

The biggest difference between the two mindsets is that those with a fixed mindset feel that they 

have to prove themselves. If they fail, they use their energy to explain why and to try to 

demonstrate how they’re not a failure. Those with a growth mindset don’t focus their efforts on 

that: they simply work on getting better. 

 

 

 

  



Excerpt from the book: 

 

“We often see books with titles like The Ten Secrets of the World’s Most Successful People crowding 

the shelves of bookstores, and these books may give many useful tips. But they’re usually a list of 

unconnected pointers, like “Take more risks!” or “Believe in yourself!” While you’re left admiring 

people who can do that, it’s never clear how these things fit together or how you could ever 

become that way. So you’re inspired for a few days, but basically, the world’s most successful 

people still have their secrets. 

Instead, as you begin to understand the fixed and growth mindsets, you will see exactly how one 

thing leads to another— how a belief that your qualities are carved in stone leads to a host of 

thoughts and actions, and how a belief that your qualities can be cultivated leads to a host of 

different thoughts and actions, taking you down an entirely different road. 

[…] 

Sure, people with the fixed mindset have read the books 

that say: Success is about being your best self, not about 

being better than others; failure is an opportunity, not a 

condemnation; effort is the key to success. But they can’t 

put this into practice because their basic mindset— their 

belief in fixed traits— is telling them something entirely 

different: that success is about being more gifted than 

others, that failure does measure you, and that effort is for 

those who can’t make it on talent.” 

 

 

  










