Woman of Greatness

Learning from great women how to create a great life



Woman ol~s GGreatnhess

Learning to create a great life from great women



[ EADER LIKE
MARIE CURIE




LEADER Outward Appearance

Face that is oval shaped

High cheekbones

Skin that is pale, ivory or porcelain
Body that is slim

Fine bone structure

Small ankles & wrists

Hourglass shaped body with defined waistline
Finely chiseled features

Eyes that are pale gray, blue or green
Hair that is light blonde, white or gray
Lined or concave lower cheeks

Large nose or long nose

Wide spaces between facial features
Long thin look

Graceful, regal, elegant look

Poised with little body movement

Upright, still, stately manner, perfect posture

Melancholy voice



Famous Faces with LEADER Features
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Famous Faces with LEADER Features




LEADER Inner Characteristics
Assets

Analytical, logical & intelligent
Being idealistic, visionary, aware and speaks with authority

Notices small details, yet sees the big picture making them
good leaders

Values manners, fairness & following rules

Is always on time, follows a schedule and is very organized
and neat

Has high standards and needs deep authentic relationships

Is cultivated, elegant, gracious, poised and carries
themselves with a regal or ethereal air

Loves beautiful things of the finest quality with a classical
or traditional style

Has great taste, impeccable style and is a perfectionist

Is focused, reflects, refines, and has clarity

Loves stillness, alone time, and lots of space to breath

Is sensitive to their environment so everything has a place
and they are minimalist




LEADER’S Challenges

Can be very critical and judgmental of
themselves and others

Inflexible, needs things just so with no
variance to the plan or schedule

Self conscious, feels like they are
lacking, very tough on themselves and
wants everything to be perfect

Can be stingy, often deals with grief and
feels they are suffering

Can be arrogant, proud & aloof

Because of their sensitivity to
environments, noise, and energy they
often feel overwhelmed with lots of
people around them or they are viewed
as picky




I A D ERLS Ay s

Loves wide open spaces with lots
of room to breath

Loves to have their alone time and
own space to enjoy some stillness

Wants everything to be as perfect
as possible

Are sensitive to their environment
and notice small details like the
clouds blowing across the sky




Open floor plans with lots of

space and high ceilings

Big picture windows that look
down on a beautiful landscape
and show the exquisite colors of
the sunset

Classical or contemporary
furnishings in pale neutral colors
or monochromatic schemes
Minimalistic with no visual
clutter

Timeless quality and designer
— — looks




The Leaders Clothing Siyle

Soft fabric such as silk,

cashmere or something with a
metallic sheen to it

Classic tailored clothes of the
highest quality

Real jewels and pearls

Shoes that perfectly match an
outfit and are often classic
pumps

Whites, gray, pastels or
monochromatic colors

Hair that is perfectly set in a

classic elegant style



The Leaders 1 Sigle
Professions include
accountant, editor, interior
designer, model, fashion
designer, or surgeon
Excels in work with minute
details or deals with design &
beauty
Can work alone or as a leader

Exercise has rhythmic

breathing such as yoga,
swimming or running, but
nothing competitive like team
sports




WORKING & LIVING WITH LEADERS

You want a Leader on your team to edit and double check all the details and then lead the project to a
near perfect finish.

Give Leaders lots of space, alone time, and understand that they are particular about everything because
they are so sensitive to the energy around them.

Expect that a Leader will want to follow a schedule, routine or plan and don’t throw them unexpected
surprises or change of plans.

Let a Leader have authority and the opportunity to lead others while helping them see that almost perfect
will do just as nicely as absolutely perfect.

Give a Leader lots of praise and help them realize they don’t have to be perfect. Never give them
constructive criticism because it will devastate them. They are already too hard on themselves and
judgmental of those around them.

Give a Leader intellectual stimulation, authentic relationships, support them as they lead & love their
GREATNESS!



_Seaders All Around You

Remember, even if you aren’t a
Leader, your spouse, child,
friend, parent, co worker, or
neighbor might be.

Instead of focusing on how
their differences may irritate
you, focus on how their eye
for beauty & detail makes the
world a better place

Be patient, loving & kind as

you come to appreciate their
GREATNESS!



