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1. (REBHTEWME (synesthetic)

[ FEER]
TrE T R RS - RS

[&5E]

B ARSI B E

B NPIEE R FE B A AL AR AT & B EIHIIR

B R NPV RAEIRE SN RIRH R T & R AR

fige¥s © FJ Pop—up method ZREEEGEME T4

[EEAE]

F—E¥ © Synaesthetic 2/ ;

AH—MEfEIR (Synaesthetic) » A NGB G 5 BRRALE Y CHRI(E
Blr- - SULAYRTRE )~ FEL B o Eaes e RERZ R (fakery) BUEHIE
{FAERY (perceptual) » A& —fA —HEN pop-out AYEERJTE - LEAITEE LR



FRPEEYERRG - BT HEREOET 2 EPRUEREHT 5 5L blend in
(HERIAR R -
P2: Pop-out J5iAKEREE /7L
W9EE Ry T S HEEE NS T RERIR - FrblstH pop-out J7AM T EHERAK
SHHE o RSN | BEAR Synaesthetic YN BTEE CERIBEAT 5 GENAL
o B E T 2 8 RO E R AT 5 ST A TERZ TR 5
o R Fs 5 EEBRALE  RERAEER o —M AR 2 fl 5 RASEEHY - i H
SHERE > FrLARAFHERE o 45K 90% Synaesthetic B EIRE Fut
sothiZk 5 (LEBIEEIZA Synaesthetic FERAIAGRGZ) - E(EERGREIRE
£ \JZEMYA Synaesthetic ig{Efiik (IR THEHE(EHEAIRE)
(S EZHERHA » s AREERRE I

[EH]
D BoRAEANETRE R N 5 S stany

BEMEZE - —HEROREIY 5 9SSR ORI 2 A=A BRI
2) —f{EFEETE CFEvbE S BRSO R
3) SCEAVBIRE S, 230tk —Es, MMHy BN ZRE EHRN
4) ¥ ¥



2. raise F bonus

[EEERR]
A TEBVE loyalty fll employer FVECRE G2 > BY base salary -

raise f{l bonus ¥f & TfAMxME(E#E/FH

[&5Hs]

bf7e5%3R * base salary - raise Hl bonus {E{eiE & TRaM T HAY(E A
EL#S ¢ raise 1 bonus %f 2 THEIENE

AT - BT IRAEE B AFTRIRY > A AR

HTHYEEIR © —He I TP A AR St A B TBUEN E AT ST -

[BEAE]

=REAERY B RN T A

HH AR 4HE R [EY B TR A EERUR - B = 7ABHE © base

salary / bonus / raise (BJ}? ) - ¥} base salary - MiAJIHZE4ERRE -

WSEF T35° 149 » S THY performance {EARAFAR T 5 AR SRS

A performance —fHN 4T o AN AEIE (ARG R - E A ARAIE
HEHCH TEMES > SiREZE0 o bonus 4I5A performance %

BERFRARGF - NMFIBEE R T (H bonus e - IREZEE bonus ZERIMYUL

A 0 BB AT LARESZ © raise HYRURLIRAT - (HZ24HETT T - bonus fl raise

TREEYEE - pigE —XMAT R BB BRI > FTLARTE A EAGEE S

5 o EIRITZE AR

rl

& ST ERY what 1f > ZCHIEIRUEN AR -



1). 5 bonus Fl performance #FEMEE » AP TT LIPS 16%AYEESRT 5 2). Al
s salary BYEE - ATLARR S 2. 2%694RR0 5 3) . MISRERAIER S raise AR+
2 bonus A1 performance #FEMN 74 » BB ETHY » FHLE 19% ©

F—E ¢ f5t base HYSEAZLEEHY - M2AHEHYHMA B Skt & 7K
Y AIIREE S R P /KR B M S TR > RIS B TRy TR &l
e lEH]

SN E RN LA SEE S SR T - — @b - R B TEHH RN S
P TE o AINERIRAEE R B2 & 8 T performance HIFER - EEFRERIE L
Frigperes - SRERUEITEE - B TH TFIREREANMER TES - e
PRI RIS > Ay TAE B -

B¢ ¢ raise Ml bonus ¥ B THYEEIIERIEET 7LEEL » 45 raise HYEUED
RERE Y FEF(EERY bonus » HERALZEREN =% » WHE—FHBHAFK
Z(H[AIFYEESE bonus (fiJE raise N/yATE H2— KM - 4845 > SiEese
GESRENE R NFTRIRY » WA AR -

LB AIAE S E Wit T2 - SRATE YR A R E LT - Averege raise (&
BREENEERERNER TR TEE) B2 —BEERTEE
performance FY{E
FEEE
ERRIRIN - B EAGR - TR RIARA » S8 e —RITR - REEAA] -
BB TAGR - BEZARTE L - (BRI BB E I A S8 e 0 F
R o MBI AR B TG - B s G — BN A ~ BANZRS - {efiE

29 take risk



VIR -

st HBANTZE - A — 2SIV E DB T —RYIAVELE - g2 D EiRs B TS
/Dy performance » #2535/ VErfE e %/ 0 TE (BN TERS LR
TEan > BIEREAR ) MSESENERe% /) GEEEHEAZREH - T

IES TS

[EH]

1) iE{EbFFeRE B S H LU NSRS A (2 ? BIEATTE restructure BT
package /N H]

2) MRBERE » N fEL BT -

3) BEtATTER - B TN TEmEREAER TESK - e EE S
MEE > AV TAENE R - CEBMOGZ S R AL (A2 )

4) Averege raise (FRGEEABERRFIHAVEE  EiRkLEIE) FE 4
LA E 2 performance (fEF (E5AEHRE) -

5) G FRIE—FHIMIA ~ BINZRS - (e take risk (FmAHE)
6) DUTNWMERARL © S EHk LE LA -

7) FER infer T{1EF © JEHYZ infer T @ UEROEL - A TARRCREE
= 0 EEEHEE

8) THEUMEEEEAFERELD o n u s MAEREELENSRE «
INEPRZ BRI bonus MJE raise ? FEET b o n u s BHRHAHY » FRILERZ
RHEARY - 9) (TGRS TEHNRETASEIZ ine f ficient

(Y e Tz A E B LAY L& B B R A F MRz



10) EEEAFHEEI A T - EALaig—6 - BERik—(E - &R LEMSEHE
15

11) @A (EHEE R T AR base salary g > BTLL bonus FEFHCER ¥
45

12) MHFERRE G EIELL MRS - A: A FEIIES base REEHIFN N A
T HUEN E: /2 =] base 125 rarely ¥ & T4 RE) -

13) M EIEREUA N WA e ¥ 2 THBURIS R oK 2

14) RS IERI EZE BHYE ? 24a A HB N B TRASHME = ? & A H]

payroll budget ? /2 S4B N B ARt Z 2B 2 THYHHRY ?

3. B J2 JE chimpanzee HY deceptive

behavior

[EEREEK]
LUBIENE chimpanzee MIFIHVEIY) R EERPIE - MBI - WIFTEHPIHY

deceptive / cheating fY behavior

[SCEEH]



HAE . i@y behavior - deceptive/cheating

HRG - RIEE infant JEM5MEE A HERTT A

Hhabas
JRED C trainer IZEEEAE - [T trainer [AJE)E show ZE4F
Bl - BRIRELE HAIEIE show )9 HFERZEFE (deceptive)

4w ¢ BAJEYE deceptive behavior
e - Bt AEET
[BEARE]
F—E
WHFCENYIRY deceptive/cheating behavior, —LbBW e B HuERTTR » (—5
e FEH cooperation Ml competitive £iff) - RIEZFE HEEE HlIZZEHHH
AT A R AL ey e BRI S ERY/INEIE G A BBRTT &
FEE
SIH—T1{EER > 528 2 (—sR2HE ) BIEJE chimpanzee trainer §EZ
i I competitive FETHAVEFILHE © G4 7 —ELiFfE - trainer FEXTTR
HH AW ERIEGHEAHMIEEEIAERTENZERT - (—SiEERE
& trainer $TBH) - % EEEH] 7 BIEIE G HIHEER deceptive 1T/ « M HE%
W ARRREGHEETE  SERR TR EY) (RifER T

monkey ) B F -

[HE]
1) AERESE5 G EIENE infant BRI\ GUMEMSISRE - M EAG RS

argument



2) HiEEEHmES T EESBE  (cooperation I competitive trainer)

3) [ UHE weaken L {EAVE SR % BEHIRQEEEIHA R MEE
FYERPY

4) MEHE 0 (R some JEIRMITISIE/ M EEEE all (JehlfRis
ERED

5) [« P HIREINIIEIE - AHEIER ?

& BRI A R specific/RERAYBIT

4. —fIsFA

[EEAE]

B — {1 D BASERY—{EwF ARV E - AREL
PLYe/Med T — 1 D& EEF A » S FERAR/VEEE D #Y poem » KRy D AYEFIRZ 5L
N performance (GEH » HFE voice (T/EERY ) A& writen script B2
AN - T —EEIRED B R writen AYTE A BEELE poem » 2R1% X3
BRI T E R AMTE SRR Y YRR R . (BRI AR
AMET > BIEAKEES L)

P2 EEFAIHY T 7 — NETESEE - 80 D #YEF blend the American Tradition -
- performance including improvisation which evolves Blue (EEZ§) —
with surrealism » ZA& ¥ ELERHAt—HE ABEF poem VZ writen JEZ( » 24(&

AEE T - AT —(EERE VTR - RS poem A ERZANESEN - 45



performance FE{REFHFREES - EATVO - LhansF SR 2k 2 3581y > f{&E% D

E(EEF A — B ESFE writen fl performance W= 2 JEAY ©

[EH]
= D fY5F blend the American Tradition —— performance including
improvisation which evolves Blue (E£3§) — with surrealism > A

5. Wk

[EERE]
s T HHIRAY R AR R EY -

P1:0iERTER 7 RE A28 - RN B HERE R RS 2 Sy 2 30 R [EY
LR > subtle difference — B DAAKERREELFH



P2 —TEET AR ES - S T R SR HOR M A ER RS - RIEIR
SrEfE xx LEAE > &R xxx RIEEE (ERET)

P3: NGB FESIEE A RE specily F{HERET - HZHEA
distinguish A from B - 85 % H B AIEE (EA [F] 5L ol DUERAT Rt 2 %
T

FH—IR LAY
BRI RIS 3 —(f analyze coffee bean aroma fYEERS - iRIERIIEERA
A8 drawback o JEfEFTEES 0] LUSBEE R —EI m FYPYESGEA[EHY aroma #H

HREIRY color pattern » fEME BN coffee grower 43FTiLE -

[EH]
1) Ry EUER AR R 2

2) FIRIMRAEESCHIAR DU 2 (T 2

3) A EEiER S EEEE E 2 The challenge is that the aroma of roasted

coffee beans consists of more than 1000 compounds that change with roasting
temperatures and time

1 dye HFME =] LASKIOHY 5 7ARE infer Z(EE 2 FBEHYE dye HY molecules
FROMESRAR Y TAREL > (B2

Jrﬁ}

CRATEE - HIEHA S ZZE R A SE
B AEE T EEAY)
5) H—MEEMFE%E 5 —4] The array doesn't give any information about

the individual compounds in the aromas. B H$i{LlZ& which one is true? (THJEEC

AT > o o)



6) (v42) H—E infer %22 support & RNIHEEL IS P (o F i es o HHER (1 7EE 2
TR AR B (S LA E YRR AYAESH - (they should correlate the color
changes of dyes with different aromas. )

7) (vgr) BftIEEH 7 7A A LA blood Sy o+ » A DL AR 7y Rk 2 —
(B R R o FHE L > —(EER TR DA E < -« (HEHY > B TR

8) (v41) fxfe—Ex R DL infer {8F ? HEEIEERINIYEA I blood —HRHY 7>+ » H

TR LF AR AN BT -

I

Aan

6. WEEHEY

[EEER]
TréamifiE strategy ZMEHEEE H th e —(EE EHINE T

[CZ=&ERE]
P1 @ /M 4ERITEET Y EERES (pricing strategy) : fffe@E/E (skimming

pricing) F1}2i#%EEEE (penetration pricing)
P2 {EEHEFE[I A skimming pricing > 45H T IR > XER T skimming
pricing HYERES » (EETL RGBS ~ IR G -

[EERE]
F—B SRR Y E (R



FR T 4838 g » DARTFIRY stable pricing EL&EAEM T - AUMAZHY
=Y M FE pricing strategy : skimming pricing and penetration
pricing o Skimming pricing EfS{EE MMl EHAVRIGRIA » 2EmERA
Wi FES, > maximize short-—term price » R AHVEMESE LT » FHIK
- HEHHE - e E& AR R A LB B EARE R bR AR F - 3
HAE 36 BRSNS R R - AME RIS - S E T DIE R Z S
maximum profit » {H 75 {EH &SR ; Penetration pricing S-S EEE

ErREE —(EEEB A ER - HAEN R market share 3/ sales

volume o
B — L
S—FX

PEEIRAT S BV - TSR IR ERESTLA T (&
i FHEBAREREY ) BRI ERIL skinming pricing, fEXTRHIAEE
BT T RS E A - CHe s ES A S5 FE RS0
penetration pricing FTEKHYZRHAEHRE » Bl increase market share and
sales volume » FHUEEFHNY - FrABERE NI close to FLHAFEA ALEL
FAERSE LAY E ERES - B2 skimming pricing ELEREF - PRy
payoff pleAs « fEREIREA © (1) BAEHT R il 2k 2 Rl P iy inis 2 Y
RS SIS RAER/) © (the time of few competition or no competition
for the new products is shortened. ) E[I¥rpg ShIFEE H ARG > HIAYE:
FH ISR AT B R A R SRR R R > BRI S A i
1RHG > FTLAME RN R B A S LR, BEPAE IS 2 1% P o e W S LL T

HARYH: o f2E3RFH Skimming pricing HIEEfE maximize short—term price H1%K



recover research and development costs c (2) ¥{H] penetrate pricing ffy
H AR Ordsr R IRV (ESS - (BB A e KR - T AR A AT

E °

E7R skimming pricing tAGES » ELAT skinming SRR ERE NEEMRDR - Bl
compress | research Z#¢H] - (skimming price & compress research
investment on new product. ) Ef&—4) » {E&ER > skimming BEIRESEFE T
long-term HyEfEE, (HEf ({FE) BRiehith WRELEmRno future &
B R R B IR, MAGERKAE, EAREEERRENEL
A, FER AW E L EE -

B

RAEEMN T » penetration NFHT » RERAIZH future »

[EEEE]
1) XEEE/ERCENGERENE?  (FLIE)

WU T SR - RS A — (SR E

S T R T - B —TEEEEE & FUTURE RS/ -

FEE - r4ERIERES -

SCERERS o AR E(E Tk o A& HER T skimming pricing J57A > WIfE
BEETRIGES > AR AR B S

2) Highlight 3 : FfE#ER “skimming EaE(EAS NEIRTRATLL compress T
research ZFEF” i24J5h in order to ? [Compress: press something into
a smaller space fEZ 2 “BA4attEg A" AYEE]Y (FTLARDIEE)

fa T skimming B JE 5



R H SRS - AR - EaREA - BEIHE skinming AYBEL - 15
Tl

3) Highlight @ : B1/EER “AILA short term f2EAE - AMRIRHE cover
investment and research cost” ? cover investment and research

cost - [ Ry(TTEHEEER ?
AEREHE T A > AR skinming price %
4) SCEERE TGN T 7% skimming price strategy/ skimming &S
ot ? (ATLARDEEE, RS monoply)

1 3835 5T monopoly ([T ) HUNHE: » SCE I H#E5R monopoly » {H
A FE T DA —E RS -
V2 EE | AR — (B BARYATF-EEET (monopoly ) HYIRRRHYHF(E « -
A H VA2 TTRUIHT |
skimming price strategy BEHIEN » RIEAEEIHFIEEFRL - WP
L B TERREEMNZERITS . (FEAEAIVER | A (@R iiryi-FEE
=)
2. WPEEMEHRHE > PR IR EE R RHE SR an SR PR
5) B inferior product” inference ? (EATEE=FL)
B EEEEE “HE =Y superior product HUFE” -
6) RyfT/EEEAE skinming #AHHYZ 2 (ATLARDEE)
TN PN
B H RS - BRSO SER A IYEEE | B N R ORaS B S - IR
Mo ERTDUERAYEER
T) AEMEMEN TR EE A —FliastErm A EE ?



TR SRR IRIE T

e H A AERIE AR EEERE

L St ARV D 5 2. BEOETER R

AR5 R B AT T RS Sy ELRE BRI - PR I RIRE A DAVE Rylserh e

THAIRIA - BEEE0H R fFE08EEE skim BRENE - e HREHVRFS B IH L 2 ARE A B

g



7. BEFESCHH

[EEERL]
T Maya £8% maya lowland economies » FIESE BT HEE Maya 2 FijHY & s fEL

KIS HIIFE © ancient mava HECLEATHHEH T8> T —FH
trade » {EEHLE naya HEHIEBLF IR redistribution » FEEHKER
PR -

(Sreessi)

SRR ¢ IBHEAURIVAS | IBART 7 AT ©

SR TSR > ERREPEISIATE redistribute 4 FBHIA

fSHisham © FEe R ARE T IS HEARD

W

HEE - HEHEUb AR

[BEAHE)
L

HHEA SR & MRMMIEEESE redistribution » BREFHELORAYIP RS
TR G - ARG ERESEE » AR FEERRNY building » xx il xxx > {8
B A RE R EIRHY G T AE - ARERI—EAA B TSR

B —EJL .

SFr—FX -



G TIRZ facts » EEAIFE A SEHR T —FEREEIVREFEE - & 2K A
A - SRR ES L > LU S A S e
redistribute 45 FEAYA © A A\ XGR T &Ik Esn RS - mER > 22
H—L \PL RIS TG - SREHES I LB /EA economics {Y » {HEMR
S BRARNBERE I AT A BRI A E IR

[fRE]

1) FE—BNEEN R EgREENE
2) fEEE RIS narket AYSEIETENES B /EIFRET
3) (TP RERERAIEHER redistribute 4%
FREERIETE exotic HYERPE » KA HAEERE B EREER
HM BRI R A — B AEAERY building 2 HEHY > REFHE AR —ERNE
4R
4) FEIEEEER RS R T R
TBERE Ry T ERBHE R A HELT exotic BRPGHEST redistribute 5 BT pR
redustribute 75

5) BMFIWEEE B LARRE ?
BEEA R TS AR 2 SR
6) 45 TIRZ facts » LI A\ 3H T —FERSIATRIGEE - E2EEA
A - MEESRRRE AL (BE) - B K



8. food sampling

[EEER]
Iz SR e H 20 > STFETER distraction HYRFIAIMEAI repurchase HY

B %

[SrE4ERE]
Tréd - i ARz T A e

B - 3liz=) (e
SIZEHEENE 1. Taste

2. distraction

SR IEM : pleasant EEEE R > distraction {284

N EV ETH - exceptional distraction
[B%KRE]
FE
587> Marketing #Y > /25 P —fik® sample goods » P55 E & ALENE A
sample - 8 T G iR % sample sllZ 2 % BRI H Y S {EEZ
& —{[&l research group F1Y o St fIsE f—Le 5= Al LI 2 sample 1& 1185 &
fEn - BASEZKELE distraction Er¥E(EA L - (F&e0F » A12R customer
TEn'E taste HYIHE » sRIZAVERES » CEAN S S8 s e s i (E A bhg
pleasant 1955 > G IIEAEIEE TTRE > HIfE & A S taste NKAT -
PR

A purchase ’Zf& sample goods & U E|Wifd factors 5248 > —(EE

feeling of the goods(bitter, sweetie etc)554—Fdi/E distraction - 357 7 —{f



example: pain research/study - S 2 EHEAIREE - B g ROR AFTE R
pain KL - EHEEE] - JE{EHF5E has led us to predict that S{IZEREE N HY
distraction &% customer 1Y 7 A= 522E - distraction 72 (E(FF /&R
MRy - BERERA pleasant - B A unpleasant.

E=E

#E— iR distraction 1 repurchase fYRE{% - MR8 3R £ — (@ pleasant
YIRS T > J27d distraction fREE(EFRAZE ARG > {H - BRIE - BAFAVEEI5E
28 T distraction A o BRI EMESEUEEINITESH o H—{E
exception distraction #5228 customer [y repurchase 175 o (£ R EFHYE
ST EERIEE negative 1Y > KT AT RE R REIZAYRER

[FEE]

1) MR CENIANE » (RS H—(EN FIZAVRPE - IRIE -

HEIEE AR (AR B —(EZR T A%

2) f—5fiEfE distraction 1 repurchase [1YRE(4 - ARG (FEHEE
H) T8 =k

3) B —{& exception distraction i) £=,2E customer 1 repurchase 175 (G

H) &5 =k
4) main idea



9. BRAZEA

[EEEE]
BN bR W ARSI AHESH B O an i Sy DOsH &1 AE R

% ERIHIEIRS - 2T HEEE - BIEE G R RIS 98 R -
&)

B/ B Madam C. J. Walke HUSE5R 52

TEAL SRR AR (e R

A PR AL - A A s ) IRIMF) RS EHE



ElEgErE TR - R AL - SR Rt feEE

AR AR BAE AR - Bttt

[EEXRE]

FE

20 4D HYRE(E Y T S5E1 55— African American (JENEEEE) WL EHES
&l Madam C. J. Walke o 42 E/EFGHYEE— Ml ? [FACE (L = 202 M A 2
N LB AL i F FIE LR SRR RS R SR S 2Ry - B FTEG R
N2 N Rt is ik o] AR B M S ar s B A - iIEr=Z 28t R > B
fm L EZAEL ST BN TR AN EEE A g Y E - AEN R
1L HETIEEE o @E5IEAFMEE 8« T AR st S
EHORAHARN LAY - thess] 7 El R ERAIEEIIE
(CULTIVATE (353 - 38 ) B leader) - Hi&REIME MG —ALITALITS
EERIA > BRRE—RRGEEELEHA -

St —

FHE

B EAEEIREE o T HEE R AL -

ZEE AR E S - SR S agent R LR EAEL > MEHE style &
A BV ARARIE E Ry T AR B MR Status $2&1 economic power
58 - me SR R AFEAILF T > money I career & A FTAFEE o 1 H me F{E
H MR XXX BT Sy BT 3R training Z RN - #iVE T
AMMEEEERDY - 1 SRS - SR MESREIE NP RAVESN: - hH—
(EREA IS EER - 1 H2SEEN - BEER 45 MC L LEHERLE R
ANZFFIZREEN T AR LAE - %S MC /Y hope 1 belief BRI BHHA



BNZEMENEFIEL AR E IR (agent) W 7812 - iV E T2
ERRZMA A0S - AAMEFE T financially JE1I1% » mc EGENH
2 Fy community fif charity - SR AR EHALELS T » RIELHATA
FNMEA N B ARG RHRE  BEEET S TEE -

[RE&E]

1) 4 “wanted to” i ?

EEAEE T —T » BIHE NS S MY - PRI e T — RS R g
HRAHY

2) MC most likely encourage her agents to do ...? ¢ mc ZEVEE#4hAY% F
(7 “#@3H personal appearance to show a social status. 3EIEA Wi{EEL
wORF » —iEA AT annoymously fif donation » FIGHEE » FEE T HEE
THE OB EEESRERE s a certain social status. FEEE 15 annoymous &
RHREIR o o o)

3) eI aCE A ERY 7 EAENSAVEH (R REZEE T ) W
NAGEEZANRIEE EIEM - EZ BB RIS T segment

RIGR IR S EEH CHVETER - BiB(LidTHRFE CHY social status
4) [ Walker 5% other business owners gl ? (EEHTEE)

WEA T—T » RIESE YR & —AJsE28% she cultivated the
religious (52J) ++rand business owner, knowing...people (GtEF5HhAi]
f cultivated fYiE—% A ) to use her products, the others follow
suit. KBERIER @ 2 G HEETTHEE] T business owner » SR T

EAEEELRE I B EE



'L'I

5 © C 2Rt —LEpi 8 style Ml appearance WY&/ &8 (EZ A ZEE)

7% : D /& provide opportunity to help black women improve social and

financial status

5) £F :

#E T ERAH MC business’ s methods and goals.

6) HEMmG— T TSEENA - BRE—RARGEEGEEA AN (FE
H) Efrs—

7) FATAT financially 171 - me EEEMETIZE Fy community fi

charity - BRI E gk T (BEH ) ErsE &



F—B EBRA

A B SR A RS S B AT = R T/ R 5 S AT 8 b = R Y B R AR K
TE3 72 E% (developed country) » Jg#53E (service sector) HY#JE & Hil 55 8L G
2 (manufacturing industry) /HRSSELLEARIG MM ELESE ~ B2E (prime

industry) ELEELE[F(E  (Developed countries have trouble keeping

manufacturing sector from declining while service sector improve)

JRRE HE A S LR IIICEN R T - M B & A M R sk il e 25 = 8 2
FEBE -
TSRS (developing country) [RFEEEEE T =0 NS » BRREEE (5—FE

¥ prime industry) EEEEAE N HE T ~ = EEAIHIR T2 H NS
(can have both service sector and manufacturing sector increasing

simultaneously. ) /B35 (manufacturing industry) WR8H T - K EiRGE3E
SR S (R R g

FHEEARER » XIRERBLE °

SEER  RBE D B BUESE |

FIOERR ¢ BRAEE T o BESE | o BUEKE D o

B T ER

FAGEAYENRE - ERAHTE - i B R ad E Th B o B T iR E - MfIHyEsE
HESZRIE NI ((their primary industry/natural resources is slightly
declining) » AMZAE A EZAYESE (but it is still the critical
industry) °

PEESRIRA -

RN — * BUFRE -



S PRI BUT (government) f & G LLAE (positive effect) - HIf 88
Je r B 2 A R AR SR > At A#LIESE (manufacturing industry) & _EFH/ /2
BURRIEE B T TEMBREN SRR A RIEM RPN & -

JRIA T+ SR AR -

BEZNEE— 3K (prime industry) AT & (decline) - {H/ZRE3ERVELRE R SR/
EREZEKT (because primary sector is big/strong enough to stay
stable) » AfDItr@r B BU#ESE (manufacturing industry) EFHEAES 2/ BELE
SERVEE IR AL T 2 (Developing country can reallocate more money to

manufacturing sector and still keep its primary sector stable) o (Q3)

[RRE]

1) 7% (developed country) FYEURF X #F (government spending) fFF& LA
UR{1E 2
BEIEA -
B ~ #7EE R government spending FE-E&RHIIE RGN
C ~ #31ZFHZHY government spending ¥} manufacture industry HYyZEEiEEk T
AHIHI R 2

E ~ 352U Y government spending G SR EISIHTHIES

e e C © 253 government spending has a negative effect on

manufactory industry.



HH - B CESE T EER developing country’ sgovernment spending can
increase the overall economy, but in developed country, FJFFHY
spending /& shift from the manufactory industry.

MEEEZE - WD - HERD « PV - Wil -

2) ¥F5#& -

e -

A~ FEultE%32 27 manufacture industry decline YA

B~ SRS service sector HYEFREERE

C ~ bhigcd e PR A48 B X WfE industry HYWE ]

D~ FEultatE S WifE industry gEH:[EEEEAYEIA (explain the reason for

the trend developing country)

#EDHEM  NRIE A ERAER R - BB ERNRAER T

=

5138 e rg g R MBI X WATE industry ZREHNGAE HEUR spending UKL
%77 o
MEEE TR - HfEad o PV
3) BRI _E% the primary industry » do what function to the
manufacture industry/BBIE ERE ?

— SRR TR R SR LSRR S8 e /Iy the primary industry #fE(G
enough » FfLA ensure themanufacture industry to extend.
BIEAMEE - WEMEE > SRR — ARSI - RAGE
MEEE SR o HfEae o TRt - PV - WY -
4) How developing countries handle their investment in different

sectors ?



11. outsider CEO / CEO Bd director

[EEERR]
CEO FIWyfE & BT RE (%

[ E&EE]

T4 - AFEIESE G C E Ofy2
A © #5 underperformance,

SMRERE G ARICR © GELEL focus on CEO
T E oy get o R PN I

RN ¢ S AYRIES

SN E G HIH
N E B G HIH
[EEKRE]

F—F SRRV E S



WA e Rt SRS A B AR BN E] - CEO el T-AMNET R R B R, - R Ry s R~ A
1% prestige » JLHEFE/NE] under performance FYRFHE o FE&R T — N AED
W SRS B SRR
R L EFE SN LA A F] CEO FYASAF]

1) JB1rE S outsider BEFEESME AMEL CEO - fFIZRE A ESMND » ARFRAVZE K
R SRR o PTLIEBESE CEO I - F BV AR NS SR A A B
s/ o EREA T NZRIATAT - CEO (B A TR 2 KB AEINEL - /Ml
ANEEZET o B - AFIRB—PE T » CEO HAREHBOGAAIE T T - H4h
HERM S BN HEER N — (82 B S A B EE A BT CEO » B AR
SRR A S

2) 28I > NERESE insider BEFENED AL CEO - MFIREIATIAH » ERIEE
SHas > LR PR E A EAIERE - AT LA A R B B 24 =] ERHY CEO fg
BN - et TWEEH o S (EE IR A BUUS turnover A

[EE]

) FE# - BFERPE  BEAEHEATHE

2) /M LR nTRE [FE T HIUR(E ?

3) MISNERE SN B 2 ] READ[EE T H LR 2

4) WbfE CEO 2 Bl [ HY?

5) WM SR a2

6) outsider directors AIFtLEFansk 5 ALY CEO HHYZE(HE

prestige HYEZE



7) f£—{@& CEO HYEHE T » 415 32{E/\ 5] underperformance | » it may be

likely that?
V1 the next CEO may come from outside rather than inside the company

8) SCHPEA] > S A ATV o (EdINTSE CRO SR EE T -
BRI T 12
VI outsider director (N & E SHHIEE CAIRGIE —EEREE

R HAEESEEECARETE inside director



aREE: (Morphology )

[EEEE]

HE—FY93E=HY the number of nonnative speakers A1 morphology (mc)EZEREEL
HIBA (%

[ E4HE]

WIFERER - BB —TERE S R RE R - SRIVAZ T » HEESHE S
e -

#58 © R[5 morphologic complexity (mc) varies among different
languages.

45y * why mc has ever seen a rise

AN IR adul t FPHUEE =485 morphically simpler » 4882( trend
et = HI AL — E R

a5 AR REE (15 NZ RE#y i i — EE I IAVEE = & AR A 8

[B%EARE]

F—B T —ERFEER

FABHE Interesting fact introduces topic, —[BH#6:ER some language 1F 4=ttt

FRAYEER - BEAME ZHY language HY{E & AIZAE—(E/ NGEHY © SE E

majority of languages don’ t have millions of native speakers.



Languages spoken at more diverse country have more nonnative

speakers. (ESHAR L most FEEHIEREEE/ NRW native 1Y) —FfEsE
B WRABAEAIHIEREEE S - S B S - Ny B ER R
FAEGE T IEE TEEHI AN o PEE TR S R R E RO - SR A S

ZAESE=HY morph. . HSfFEA|E] morphologic complexity (mc) varies among
different languages. {RZEESETL T HCOHVHAE System. 45 7 AJREAY
explanation : Languages that have simple mc tend to have more adult

learners ; /NPHVEES AL SHY complexity

Sofe —

PR

A —E LA R AR morphic GEREERAY » JURREEHY) » morph K Z/E
J¥ risen HYIE 45 1 AJREMVIRIA @ AMEESIEE NS EINEA B NMZ T infant
AR AT DL SR - [Ny infant G{0HE &IGHEEES » B2 adult EfLE/D
R o FTLAMRZ IG5 adul t #RIEEE S 5445 morphically simpler » &ZHGHY
trend WY/EEE S IVEFEEAE — EIRET - sB AR AT DIE B A
rapidly FREENIS

g -

Further explain why mc has ever seen a rise. In some extent, the mc
help the infant to learn the language even they don’t know the

meaning of something. WLZHGEHESHIEFE (E1G/ MARES IS — LI IIAYRE



1) BRAEE=F » A—EELERAsRAvEE LY morphic GEREERHY » TUREEE
() KGR NEBINEN G NZ T HEE AT LSS - AT LR ST
HUEE S %15 morphically simpler (/)

2) GEAASER AR AETE -

AT TREITEE - AR S IR LS H BASRIRI4HER R -

3) F—EAVERT GRS — s

4) FEE

BB B8 —EABHE ] why TS RAVEES various in EIATRHEFEIE ?

A Bl = H BN non—native

B &7 complexity of language

5) ZEVUELHY why seen a rise

6) 5 ERER P HYEE S B ?

BCERER 7 HEE S 02 A IR IR RS £ (E

7) EEFsfal complexity HYREF /D AGR ?

HOEREE I RAVEE = M S ERSOR

8) HEBMMME—% Y 2 indicate

T not millions of {HFHEHVEESEFEELENS

9) BT EERAE AR infant BYEHIDASN - Bl T s A SRR AT AR A
B rapidly RENSIN » A ELFE=EE

10) 11) BT RIEELLREEAYRE - B “SRZsE S 1AL - SiaZsE S mIER
ZNE Ry REEH N~ ZaE S A AERAAY

12) SR EEHAEE S P U5 unpredictable » FRJEE T HIHREAR %"



BRI AT G BR 5 i i A R MR RE = Ak B B A1y 2 A A

13) 5 ERETy (majority of) HYEHS EIERE 7 ELfEHE—F - HEIHE
Zd > some languages....but most languages..... #5£1% The majority of
languages are not spoken by millions of people. FEEEIEIEZSEE
FEE > (H R E O IHBE R S

14) What can you infer as possible explanation for the shift (become

less complex)in the complexity in languages?

RS INFER AOREE > FTLUSIEHTR BABAT —SE0IY - R R A TREAY
AR -

#EIH7 B . Because the nonnative speakers learn languages from the

already fluent native speakers

AR - A ERE SRR - SR [FRE S I ASORHYIHE people
tend to choose languages that are less complex to communicate.
AETES R

R Byes — Frrh AR S #EE{F(E#% (from generations to generations) %

fRE 8555 » since the non native speakers can not handle the

intricate usage, the complex usage can not pass on to the subsequent
learners.

(FE > RHEE) REHRE T B S HEERET RSN f S iy —E
r 0 AT R AR PN S (AR EE AR EK, » [T 1 (B35 = Rl e i A (T {esd e i
BRI AR
15) Ryt IEERRE N E S E A HURE S o & arose?

SEEE N R ENNAF 2 Eed - AR RVEE ARG REEERE (CUHIgARRED) E

AEZ R AERE o culture diversification



B - REHFY large proportion of non native speakers HY o AR ZIERIZE
A% > Bt A &G FEE T i H non native 255 E&RIY - FRUHEEAR
¥ EHRHYE BN -

FERE T WA ATRE RN

it is possible that infant can not capture the implicit meaning, so
redundant words are added to provide more information on the complex
context... It is also possible that the complex and more sophisticated
languages help the languages to expand more rapidly.

Fi%EHY The relative ease with which children learn to use languages.

RHEE - 55— E R LEmE RS S HIRiEn - - -



13. SRR

[EEEER]
reEiRAEREEBNNFEERNTE

[SLE4EE]

BB IEeiRA T EER
HrBEL  fEERTEER
s BISOEIIMSENIAYEE - R ERE R ERRIER L - BEE
HEFRHE S s ) TERE

i

O
&

i

E¥E

N
7/

[BEXRE]
F—E  BBRESIREENR  IREET

{4 BEET By High Corporatetax {R4F » Ay High Corporate tax HE{ERI{E
NFEIFIRER | - (HZ2FEF5H! High Corporate tax {45/ FIFIRE SRIERAYIAR

AR EEN A T TE M RS S E E i ER S

BE  FRTRERE 1 - RERTETRE
fiZ2f% High Corporate tax #fA[&ERZE T.T.& Y - HighCorporate tax &EZ{

NEIFE T - BEUNEIARFEE Expansion f Invest » Hit B EEFR NS 22
HET/D  BSfFEtE e BREE T T8 - FRFEZRRAER Investment &t o)
FATEEAE Low Corporate tax MBS - AERIFBHMHAEIZ T Corporate

tax AIREEECARR S T 15 MEF

(k] SEERARRERE BRI =BHIRA
=EHIBTERE e
1) &R AR R TTE M

2) —ElER AEERRU BN L& MENEE

[RE]
D FEHE



2 WMREFE=E FEERME  JHLEENYE High Corporate tax YIfa/f{#
HEEEEE mEREE (by zkarl)

3 EMEERA TR N AR — BB TEERYE R Sl T s an(E
i

4 R T ERNER o SRR IEU

5) MMM R T EE EEEEHY B RN e e -

14. BIHEE

—RAENIAFRERE AT HEFREERENEE A EEEE

[EEAE]

1 BN EFEARS T 7T 2301 - - MR ERIEE ——E TR ER
HIEAHEEAY H R (T g2 A0S 7
P2 T EE KREEREABUE  — R SRR I — (SR A AR

ZEAIZ AR - A& T (B MRERZHY outage time jZ 2 hours [E K
EHRFTHA T5mins ()



P3 AN REIEHUE A RN » 3 » —ZIREEBCR A DR EAA > 2L

ARG > S ? RREEEERE - =9AEE - A EE

P4 fE iR 7 — L ER TR EIEAE FHIINZ  ELAT RS AR a2 - /DA

il » o FF > ARRELEHEIFEEHIES -

1) HAFgE E 2 HY outage time 5& 2 hours T EE L H AT R A 75mins(H )

2)  A{EERISC Y argument SHEEES - WIEEFE business &/ EFE R

4
[

15. ZPHPHLLE

[EEER]
wrargEbHtlE 5 A SR AR LU A IERITF © R AR 2550

iR (Jim Crow Law)

Z3 > Jim Crow Law. 53 7 EREHVETE » LT FAR 7 187K Great



Migration HyJE A

(541
FESIRS: - 9 AR AR AZ jin Crow Law

ERBURL ¢ FERECAER R . (McMillen ATH)

R AR (CV.)

JESHE T © BUAZEHI48 1) (reconstruction politicians) &l fEELR;
RNIER Sy

BNEBH Great Migration. MERKEEJIZZENIMH] - — &R EHIH] T HELEL
1

[EE]

F—E

Civil War Plf& - {£ Mississipi —fy (RABENME) O NEE NIEERE
YRR T —fe unwritten agreement o AACiafE unwri t ten BYEPEEELL non-
legal HYIPEIFAE @ (HHPAEREATARETR(L - 54 lead to legally X
fyEE - Bl Jim Crow Law » fEfEREARHER] THFR - 5252 Neil R. McMillen
SR {EEET Dark Journey isA®E » T BT Mississipi ££ Jim Crow Law
I PR AR A SR YR ETR EA 3 » [ER 38R T H O Jim Crow Law
(B2 - B iE R R B A TR ZEAY A 1k McMi 1 len —fi7E23% - BH—
{ER C. VY » ArEl B fE Jim Crow Z il » Mississipi AYRE AR HERH

Fft improvement Ky - {H/2 McMillen F155—(ir il H HYERZHA R C. V HIEE



i PIE RAERIS REARAZ 1128 - T BLEE[EIRE - £ 18XX-19XX 1] - BAMEAR
BrDLF

PR

H—IRBUGZ > Hfi reconstruction politicians » "] &EE sl 1L S fEAE
TR AT A s e - (E2ARRE) » Mclien BFZE T mississippi & ({lEMHflEAYRH
PRERETIRVRHE - B2 O A BTy BRI 1R AR B PT -
RACHFYF TR A ASTHY R ARV RIEAR — B4 > B AL 7&K Great
Migration FYJFRZ —. HIft Mississipi WY AN — ¥ EFEIH AT
B - A MBA B BISRE R IL 5 e DU —EEpg ik » SR IR 2 F i
iy Great Migration - EMEARHNVEIG G 1/ 557 B IAVRIER - £ —EfE
J& EAEE] T HIGIREZRIBAR AR -

=R
(88 7 —3EM Mc gell1 ( Fifd spelling 2iEHE) WINERENINE » IRE
& NEHY stage HYAR[ERY party ¥f iE5(E Jim Crow Law HYRERE - )

[EEH]
1) %] oppression HYHE[E » Neil ¥f Jim crow HY oppression » BEfERHH -

iy

Neil ¥f Jim crow FYEHE

5 EEEIE ) 2 (& B aE—4H

covert, intermint, egregious, M 2 {EZZERAY cynical A1 illegal FPEfEEE
AREETE A -

IEREFEE ¢ omnipresent fEATRAF and diverse)

2) FfE&$EEC.V in order to------fEH CV M HEHY -



oV AES R
BOBAE SRR T S0 W ARIZAY— (B « S2AIFCCEA M does not (A
SR © TSRS .V HRHAY - EUEIETAS I LA

fEC.VIREE - EERIR RS S (E n Y C. V> DR (2 N RAVIRIEE T

il

M ~~ BB EELEE - TREERVEZE R T 3R BHR M AE S Ay —{EEE G

3) what’ s the central ideas of the book of Neil Mclain > Mclien FJE
TR T B GERYE 18XX — 19Xl R AGTRHHEEE. . . ..
EERANHE - WEEERASMEER - HS5RETE B B5EEHE
HE—Es5]+ > FHARE 18XX - 19XX EJFEZE > (RHEA SR Jim crow law {y
4) recontruction historian/politician (=552) HYEHEBE (/5"

HieH— A5

Ans— Resist J. C. L K¥EEARIFA Jim crow law HYFEIEE R

5) Unlike (like) X:HoNeil R. MeMillen 2% (R3P)s) that
according to C. Vann Woodward » preceded o o o {HZAJ= 2L Neil R.
McMillen Fst%its » HUHEIRS TG ZE AN BRSBTS - o[ —{HE AsEas
T Neil R. McMillen EpiiiEENERAVMEEEDE C. Vann Woodward F2H 2K
Y - RERLE RS = BB R G - S —F

AR —(EEEE Y view CEALES —EHE PR FRICER), MENIE, fosk
ity view FISZH McMallian (55 NEFREE HFA) AU CREEZ B E, E(E C
:2 Jim Crowe law i, oppression fil seperation BRI AHILSE, i M
FIS5A—(EHY h (R S AR ERAE T/, RIS, AR A EEHN

B REE, LERENBRE —+F 2N, E(# Jin Crowe lav HEZIPFEE



%.).
FRIEAVIEETESCEE Neil R, McMillen I xx HYR[E o -

6) MHVEAMLEILTTHY of ficials, MfTREf. .. . EEEMA LS _EAHE

16. REIEFARES

[EEEEK]
1985 F 20065 el Pt A 2R Y S5 f

(4521

FDTA

FEE ERR

RHRE : K5 5[#court case
TD : &#[E 5 n%s/ @i

FDTA : 19954F » B trademark/patent/dilutionfy;EfFH -

(Federal/provision/dilution of trademark)
Bl - HR -

AR T S FHAIE (extend scope) » JE T H IR RENIIRH] (broaden) - FRLLA
26 A (obscurefytrademark owner) BI{#EH CiVFZ 2 A 2 2EZ (with no
harm proven) - WA AEEARFREAC  iMBHEBRFEFEREGEE -
without having to prove commercial/NE|NFFEALEDIAVEEE » ([Ha] DIZEK

EbEH R REEE - (Q3)



S

EEANESEE—EE

Ry« KRz > 55518 court case ; R T RF LG (AILGEHFER
17) 5 5 > JABE AR Ebiased -

EE R FiE (B poor policy (Q2) -

RIEE20064E » FEAE Ty A (revision) @ TD »

F=B

=L N EIERDPRE AN

HrEREEG © conservative > HiEFT %S/ @&

AR - filterfRZE A EHHcase > court caselfik/b T » R A& #irule
out [ o

[EH]

1) 5

198545112006 5 HA T pe Al A ZE Y 5% 22 (development)

2) judge Ryt ZECHTHYAEE ? /Tend to use TD?

Hritgood public policy » ¥ dilutionfyfETE s BARE (EfE CHYpoor public
policyHUiZ)

WajEE @ B—a)EsiF/Ebroaden- -+, broaden--- ; 58 _fjiFunder its provision
DR IR A B AN BB REH IR N EHR AU P A ST -

3) MEEETHIRTR A EEEEFH/Bif% ? (high light)

FE—h) 0 BRSHVERRE /AR /WA (key
provision/specify/legislation)

4] - illustrationZa | HiEte(% H/ B (how/application) /253K HY

%5 (outcome/consequence)

EEENA A

4) AR > FANTDAEYFCIC R T bR T AR dh ARy 2



17. BRHRREYTEMN]

[EEEE]
BV S AT Ry ] LTI

[SLE4#E]
SR ERER- 7R CREcadEiig ) — K2

L TRIREER > [F > —(E/NEHRHIE

2. wHAITEIRIN - AIREEE R R E T st N ER) > Rt SRS E
JEERACT > A ATREEH

3. HAMHYSHYS H S

[EERE]



T

A —‘E&

F

R RIERE

BH (—EREFRE ) BVEREN ST E T %/ NG ECEFHIRE] T ke -
58 SR EE 5 SR R R LR Y SR R TT » R AR EBIR R, - JE
e generally » B ARFEIREMRE bad weather &EHER—(H %/ NI 55 A I FE
o TIE(EES o BB T E e S AR

AAR{DL - B TR EERER 52 -

FEE

WEN © BRESZE THIE  BiRel R

BT RS S B AT R 2 T Ze iR iV At &) - B > RS
RS E M EZ AR - REEk: | (%% F8EE P28
MESXBEAE coast » ENEEAFHVEMA - B AET) -

FTLL - IRAATRE R Saiad T HfE XXX (haFaMBEmReR ) R sk » ATl
TEREHNTR - 55— TR R B IR B T # B R ARSIV B - Fr DA ERE
TR - FRRERR AR E R o SRR R BRI (R E R T indicator of
storm » MM AURZREFTR T » FTLUSEEEACR - 1EREET -

FEE

HA B 55 BB I RE ORI RE -

7 34 [HETARER T PEISEERIG A K DR RS
% o xl—AJEEASAE » BB S BT RERVA - AR R R R T (T R

TMOHIE(E - EEP BRI SCsk U E RS > MRS ZERE > F



FEE - BREEEVERE R FIHIETARAVEIREIE - Rk NEE T —

N signal -

[RE3]
1) B—ERHEBRREE M ?
FRRAG THIIH B & BT
2) A—EEME—ETIRERE S B EE T SEORA B - FEETE] (T
JgE? (RJDARDEER )
A. bad weather (FEEAVIE(E » [NA&AEAMREZ L FFRY)
B. earthquake
3) FEHE
¥}—7& phenomenon EJFEMFEEMSTT - (AH¥MIV36)
PEIH ¢ A, a argument of ------ over a phenomena (7K H¥q) FHEL V36)
#EJH © E. a research report about a phenomena (FEHEFRE report &
T » KRIFFH research)
AE HAE NS - A BB - NR(EE Rt riE—fEnlsett: - Ieax
AHIRIERAFE -
#EEHVEH ¢ N AR RS GUE research HUFEHENSTE - (i
NBEARHAERA I research. . . RNRSCRGIHFTIVENEK: © © © ZRETHVE
s AT RS SRV AR A DU -
4) EHAH T N BB S A ER?
EW NGB ERREREN T - BREAE KRB —HEEAER



5) &ifliE most-weather person FEHNEESEA: 7 FIHYYS seabird A {T/EELHYER

i CELES )
SHEEF | A ERENREE RRHEE A SRERkER (HAAEERRE
BN

6) HEHIE © 412K seabird H detect —{E/NEMETZHHMAVEE - BMEE
JERR? CEMLAESS ") (ATLIRbEE)

stay coast » ANEENEER CKH V39 fE » V34 o FHER

FOMEEE AR signal storm” ([EFRARIEEE " ELAVMERE - B1S seabird H
detect F|—{EELAVEERN &H REKIE)

7) $t¥EIe—EHY, RSO BB EERE T

BEIEA wildlife animal, #H bird, A HAMIHBFERIVEZE,

fEEE bird, RAHEIRY duck REEFAHPITL?

FEEET bird » RASCER THIEE T chicken Aol xx » FHlE NG EIEHY
PG > BT LA SRR IEZ &L A bird

8) JEa tIHE A\RE Ry BB G AR B IR Ry 18/ LARTRE R 8 S & R ETGE

R Ry e

o4
v

FKEER R

9) EAREE KR E] 7 — TR - HAAYEL R AR R - IR
BEAGIENET

10) JEi BB R R T (118 Btk — iy S oy B AR (T

EZ B/ Bird (KA V39 f%)

Y B2 - wildlife. HERMY5ETEA building destruction 2



(3 vildlite A bird - BT —T » KT BIBRIBIEE - WABAR
HIIST- » BERRT wildlife. )

11) (GBI evaluate HIFH » WHESOBAE ovaluate SRRV SIS
B AH S A RN (MBI B TR ERE - T —

S B A A I R )

18. ERRAMMAVHE R

[EEEE]

5 P (S EE B DAL IRG @ “species diversity RERGHH—(EHIEHY
ecological conservation” JEHiRAY » REFF I —HUEE LM 8RR LRI

?o
2L

[EERE]

A N species SEfIHLE health, ZR{ELHEIEARMIVBIT - EEIFER A
general HY standard fR#E {H& preservation of ecosystem

s 1 AEEEE swamp CREEFSRYEF - EE2FHEAY U T -

stz 2 ¢ —EAY E By T T —(EFEE - SRR L T2 E] T urban f1AJE
EEIHRCEE o ELAESERSEHIE (degradation) WYAEMIZERIERIMBEAN » A
FINKYIE (exotic) AR » FEATYIHE AA M BB (A Ese) FIELHVAEY)

5 toxic - AEREIRIENMET] T HHR -



[EE]
Ql. T 5#
Q2 .diversify gRHH T

Q3 - E5erd o [ AA I BB BRH T {12

19. new England FIFgHIM recession ¥fEL

[EEEE]
Hr SRR B R AR N recession A EIRYEIA

[SrELER]
B 0 1990s FI{E S BRI R AL R T 4OR TR

AL - EIRIE DL



bZEsER - A [E

FE FAERAZ ARG T BIAIER S B IHHEER B TE EA-+EE K
AR BT B ER industry 88 - 11 H L& EFERZHIR productivity BT
RN GE A EHEE R 2. A8 iR A B AF AT - C @5 a3 Ak
Ti—1T& ME—> S ert

[BEARE]

JFAR K 5280 B 1990s , New England Al southern California iz faf{[&H &
recession FffiRHY cause [FA Similar JH{LL; (EEZHFTHHHEZA KA

;
New England HETF recession 7 Fiigd& st M 2 R #E » [K & base industry #Y
iR - AOWEM/EZEA population decrease AL1/V » HEZZE RS -
higher wage » ZA&HE] fixed cost I - REAIEE - BELIFHR=F)T7 -
i HZ & EEEZEFE - bl SR FE S mINERAREE
WHEE e B 7 Y322  defense expense decrease ZH%E{ recession, [
B IR SRR - BAIINAVEEE T i - 23] 7 ARyEE - (HiZ2iEM
B AOMER » 257 lower wage s $££E California 85 Hj& prospect is
brighter -

(B AL & > —3fij2 New England Hijit AL  1fif California 2% A
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