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INTRODUCTION
Things to consider before you apply

Remember

6MRICS         Dr. Moustafa I. Abu Dief, Ph.D, FCIArb, MRICS, CFCC – 2024 



Chartered Memebr
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Create an online account now
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Chartered Membre
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https://www.rics.org/join-rics/rics-member-grades/chartered-
member-mrics/assessment-of-professional-competence-apc

11

https://www.rics.org/join-rics/rics-member-grades/chartered-member-mrics/assessment-of-professional-competence-apc
https://www.rics.org/join-rics/rics-member-grades/chartered-member-mrics/assessment-of-professional-competence-apc


Chartered Membre

https://www.rics.org/join-rics/rics-member-grades/chartered-
member-mrics/assessment-of-professional-competence-apc

What happens next?

Verification
Before your assessment interview, checks will ensure you have provided the correct eligibility 
evidence.

Support materials
We'll then email you more detailed information about the process, guidance notes for your 
counselor, and instructions for using our Assessment Platform.

Joining enquiries
If you have any questions about joining RICS or our qualifications, please call 02476 868 555, 
email join@rics.org , or complete an inquiries form.
• Joining enquiry form
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Chartered Membre

https://www.rics.org/join-rics/rics-member-grades/chartered-
member-mrics/assessment-of-professional-competence-apc

https://apply.rics.org/APCPrelim/ContactDetails

•Apply for Preliminary Review

Studying for a part-time RICS accredited degree AND in full-time employment:

or

already have an RICS accredited degree AND less than 10 years of relevant work experience:
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APC
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English Writing
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do not start with:                            Years ago
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English Writing
Please provide your inputs in the blank cells

no Informal Formal   Comments

1 Ask
Enquire/ require/demand/call/claim/call 

for
2 Have to
3 Finish    
4 Lack
5 Reside   
6 Inform    
7 But however/ unless
8 Receive   
9 Chance
10 Utilize    
11 Bad
12 Appear   
13 Also
14 Purchase 
15 Lively
16 Damage  
17 Put in
18 Verify    
19 Sorry

20 Suppot/contribute Assist     
Additional Words from your experience
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Publications -
RICS QS & Construction Practice Information (Black Book)
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Publications -

https://www.rics.org/profession-standards/rics-standards-and-
guidance/sector-standards/construction-standards/black-book

RICS QS & Construction Practice Information (Black Book)
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COMPETENCY GUIDE

Grammar Concerns in RICS APC Submissions

1. Make sure you proofread your submission carefully – ask a non-surveyor to do this.

They can identify issues that you don’t notice, and can check if the overall ‘scenario’ of your examples

and submission are logic and understandable.

2. Apply the Spelling & Grammar check function on Word, or Grammarly.

3. Avoid Long sentences, as It can be difficult to read a submission where long sentences are used.

4. Keep sentences short and to the point, break the sentences up at a natural point.

5. Your submission is a formal work. It is recommended to avoid contractions such as ‘don’t’ or

‘can’t’ – instead use the full ‘do not’ or ‘cannot’. Contractions reduces the quality, professionalism

and formality of you’re the submission.
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COMPETENCY GUIDE

Grammar Concerns in RICS APC Submissions

3. Use of US rather than UK English (if you are a UK candidate or using UK English)

4. Use UK English if you are submitting in the UK (or in a country that adopts UK English

conventions), use ‘s’ instead of ‘z’. Consider also some specific spellings (‘meter’ in the US and

‘metre’ in the UK. Set spell check function on WORD to English (UK) to help avoid such errors.

5. Apostrophes

‘the Employer’s Requirements. The APC candidates' submissions.

6. Tense considerations: We our company I performed I completed

Use the first person and the past tense. It requires talking about what you did – not what somebody is

doing or what your company does. (I handled a task. I checked, visited, inspected, measured and

analyzed the subject. Avoid using checked, visited, inspected, measured and analyzed the subject.

Explain what you did (not what others did).
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COMPETENCY GUIDE

Grammar Concerns in RICS APC Submissions

7. Containing more words than necessary : Wordy

Be clear and concise:

i. Avoid phrases that are too verbose, simplify it.

▪ Example, ‘It came to my attention that the Employer’s audit was overdue and I

recommended that they request me to complete the task as soon as possible.

It can be: I have recognised an overdue audit and wanted instructions from the Employer to

complete the task.
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COMPETENCY GUIDE

Grammar Concerns in RICS APC Submissions

8. Listing

I collected the data, discussed the results, and recommended to select the first option.

9. Could have – past only

The Employer could have implemented the conservative approach. . But, due to the budget limitation

I recommended to be risk taker and share the opportunity.

10. Repetitive meaning

Writing the same thing in a sentence, repeating just using different words.

11. YOU …..…Thier

Use of ‘your’ and ‘you’re’

Your’ = your submission……..which belongs to you. ‘You’re’ = ‘you are’,. You are a candidate.

‘their’ submissions are kept there on the shelve.
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COMPETENCY GUIDE

Grammar Concerns in RICS APC Submissions

12.Where and Were

Where were you yesterday?

Where is for locations.

Were is Are were is a past tense verb.
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Final

How to respond to RICS APC Questions.

Be a professional.

Address the 3 Cs,

a.Competence

b.Conflict 

c.Complaints

a. Competence - Are you qualified in the area related to the task? If not, who will you work with to ensure the 

work is provided competently? You may opt to decline the task.

b. Conflict – Check for personal or professional conflicts of interest to disclose.

c. Complaints – Upon accepting the task, demonstrate your firm’s complaint handling procedure to your client.

Hint! 
Please address this process during your RICS APC case study presentation to streamline the manner of the final 
interview. 
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Final SSESSMENT

❑ How to respond to RICS APC Questions.

Example

“Upon ensuring that I would be competent to carry on the task, that there were no personal or professional conflicts 

of interest, and our client was aware of the firm’s Complaints Handling Procedure, I accepted/proceeded to …”

o Ease of your answers to the assessors’!

o Use a simplified assumed method. 

✔ Break the answers as follows:

▪ Purpose & process | Information | Delivery 

I. Purpose & process – What is the best practice (is it reliable) - What do you need to do? Is it required to comply 

with mandatory or legislative requirements? Due diligence.

II. Information – provide the information you know and will impact your actions. 

III.Delivery –how will you provide a professional service, implementing your experience/knowledge?

IV. Do you recognize risk mitigation while performing?
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Preliminary Submission
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Preliminary Submission
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Competencies

2. Summary of Experience (SOE) / Competencies

1500+4000= 5500 Word

3.  Case Study (3000 word-2years)

4. Professional Module (Ethics-Rules of Conduct) (Care to be demonstrated in the SOE and CS).

APC Components-Submission 

Summary of Experience - Technical Competencies  4000 Words

You are required to write a maximum of 4000 words in total for your technical competencies, this 

includes the core and optional competencies. 

Please complete the required number of competencies for your chosen pathway to the specified level.

Summary of Experience - Mandatory  Competencies (1500 words in total) 
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Competencies

4. Professional Module (Ethics-Rules of Conduct) (Care to be demonstrated in the SOE and CS).

APC Components-Submission 
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Competencies

Mandatory – personal and professional practice and business skills (these are the same for all sector pathways)

Core – the main skills of your chosen pathway

Optional – additional skills for your chosen pathway.

Competencies

Each competency is assessed at three levels:

Level 1 – knowledge and understanding

Level 2 – application of knowledge                    DO
Level 3 – depth & synthesis/combination of technical knowledge & implementation. advise your client

The levels you are required to reach for each competency vary across sector pathways and depending 

on whether you are applying to be Associate Member (AssocRICS) or a Chartered Member (MRICS).
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Preliminary Submission
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Content requirements

1 Summary of experience

Accuracy: correct use of terminology and references to the correct process and policy.

✓ Do the statements indicate the candidate can perform the required activities?

✓ should make your judgment based on what is universally accepted within the industry and consistent

with RICS expectations globally.

Clarity: This refers to the logical and clear expression of the candidate’s experience.

Does the style of writing allow you to understand the candidate’s experience?

You are not required to comment on the level or type of experience but should make your judgment

based on what the competency states.



Preliminary Submission
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Content requirements

1 Summary of experience

Level of detail: refers to the quality and quantity of the information provided. Do the statements allow the

assessors to ask informed questions at interview? You are not required to comment on what questions

assessors may ask but should make your judgement based on the objective of the interview to challenge

on what the candidate has written and allow the candidate to expand on this. This is also an opportunity

for you to highlight areas where the candidate can increase or reduce their word count.



Preliminary Submission
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Content requirements

1 Summary of experience

o For your summary of experience, you must write a brief statement about each of your

mandatory and technical competencies. مختصربيانفنيةأوإجباريةجدارةكلعنتكتب

o It is important to ensure you have a copy of the pathway guide for your chosen pathway when

completing this stage. الإرشاديالدليلإلىإرجع

o For Level 3 competency, you should ensure you write the summary covering levels 1, 2 and 3.

م 3 متستوفيأنتعني 2 مو 1 أيضا ً

o Level 3 competencies are the most important: they demonstrate that you practice at a

professional level. 3م الإحترافيالمستوىعلىتمارسأنكتوضح .



Preliminary -Submission 
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Content requirements

1 Summary of experience

o For level 1 you must provide a statement of learning – how you gained the knowledge and

understanding. This should link to any relevant CPD in your CPD record.

o For level 2 you must provide a statement of the range of experience you have achieved and

include real-life project/process examples.

o For level 3 you must provide a detailed statement of advice given and include real-life

project/process examples where you have personally given advice.

o Levels 2 and 3 require you to provide at least one example. The number of examples you need to

provide will be determined by the experience and competence each example demonstrates.

level 3 Give at least one example



Project Management Pathway
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Project Management Pathway

Project Management

You occupy a central role in the development process, driving successful completion of construction projects. From

developing the project brief to selecting, appointing and coordinating project teams, you represent clients through

the full construction programme, managing the inputs clients, consultants, contractors and other stakeholders.

Chartered Member (MRICS)

To become a chartered member on the project management pathway, you will be assessed against eight core

competencies and two optional competencies.

8 Core + 2 Optional

40
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Project Management Pathway

Project Management

Core Competencies

Contract practice (Level 3).

Development/project briefs (Level 3).

Leading projects, people, and teams (Level 3).

Managing projects (Level 3).

Programming and planning (Level 3).

Construction technology and environmental services (Level 2).

Procurement and tendering (Level 2).

Project finance (Level 2).

41
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Project Management Pathway

Project Management

Optional Competencies: one to Level 2

Accounting principles and procedures or Communication and negotiation (must be to Level 3) or Conflict

avoidance, management and dispute resolution procedures or Sustainability

BIM management

Commercial management

Consultancy Services

Contract administration

Development appraisals

Legal/regulatory compliance

Maintenance management

Performance management
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Project Management Pathway

Project Management

Optional Competencies: one to Level 2

Purchase and sale

Stakeholder management

Supplier management

Works progress and quality management

Plus one to Level 2 from either the Core Competencies or Optional Competencies.
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Quantity Surveying and Construction pathway

44



Preliminary -Submission 

Take from Lecture 1 the details of all competencies
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Preliminary -Submission 

Associate Member (AssocRICS)

To become an Associate Member on the Quantity Surveying and Construction pathway, you will be 

assessed against five Core Competencies and one of the Optional Competencies.

Core Competencies

1.Construction technology and environmental services.

Contract practice.

2.Procurement and tendering.

3.Project financial control and reporting.

4.Quantification and costing of construction works.

Optional Competencies

•BIM management

•Commercial management of construction

•Design economics and cost planning
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Preliminary -Submission 

Chartered Member (MRICS)

To become a Chartered Member on the Quantity Surveying and Construction pathway, you will be 

assessed against six Core Competencies and two of the Optional Competencies.

Core Competencies: to Level 3

1.Commercial management (of construction works) or Design economics and cost planning.

2.Construction technology and environmental services.

3.Contract practice.

4.Procurement and tendering.

5.Project finance (control and reporting).

6.Quantification and costing (of construction works).
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Preliminary -Submission 

Chartered Member (MRICS)

Optional Competencies: two to Level 2

•Capital allowances

Commercial management (of construction works) or Design economics and cost planning (whichever 

is not selected as core competency)

•Conflict avoidance, management, and dispute resolution procedures or Sustainability

•Contract Administration

•Corporate recovery and insolvency

•Due diligence

• Insurance

•Programming and planning

•Project feasibility analysis

•Risk management
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Competencies
Example 4.  Quantity Surveying and Construction   

❑ Chartered Member (MRICS) 6x3+2 x2

you will be assessed against (6) Core Competencies and (2) of the Optional Competencies.

❑ Core Competencies: to Level 3

1. Commercial management (of construction works) or Design economics and cost planning.

2. Construction technology and environmental services. ( dewatering- Concrete vs steel structures)

3. Contract practice.

4. Procurement and tendering. تقييم

5. Project finance (control and reporting).

6. Quantification and costing (of construction works). (NRM1-NRM2-NRM3)
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Competencies
Example.  Quantity Surveyor and Construction

Chartered Member (MRICS)

Optional Competencies: two to Level 2- 2x2

1.Capital allowances

2.Commercial management or Design economics and cost planning (whichever is not selected as core

competency)

3.Conflict avoidance, management and dispute resolution procedures or Sustainability

4.Contract administration 5. Corporate recovery and insolvency

6. Due diligence الواجبةالعناية 7. Insurance 8. Programming and planning

9. Project feasibility analysis 10. Risk management
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Writing the Competencies

Business Planning Level 1.

• Demonstrate knowledge and understanding of how business planning activities contribute to the

achievement of corporate objectives.

Examples of knowledge comprised within this level are:

• Types of business plan, e.g. strategic, departmental, operational, corporate.

• The essential elements of a business plan

• Organisational structures

• Methods for financial benchmarking (e.g. key financial ratios), Liquidity, Current Ratio

Profitability, Gross Margin

• Meaning of working capital, stock, debtors and creditors

• Accounting techniques Forecasting techniques Planning to meet corporate objectives.
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WRITING THE COMPETENCIES

Ethics, rules of conduct and professionalism

Level 1

Demonstrate knowledge and understanding of the role and significance of RICS and its functions.

Also an appreciation of your personal professional role and society’s expectations of professional

practice and RICS code of conduct and conduct regulations, including the general principles of law

and the legal system, as applicable in your country of practice
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WRITING THE COMPETENCIES

Ethics, rules of conduct and professionalism 

Level 1

Examples of knowledge comprised within this level are:

• The structure of RICS

• RICS’ global and professional ethical standards

• Mandatory Professional Statements e.g. Conflicts of Interest

• Guidance notes and their status

• RICS’ CPD policy

• The role of Professional Groups
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Writing the Competencies

Ethics, rules of conduct and professionalism 

Level 1

Examples of knowledge comprised within this level are:

Bodies within the RICS e.g. Matrics, LionHeart

• Rules of conduct for members

• Rules of conduct for firms

• Policy documents

• Help sheets

• RICS Bye-laws (10)

• Government, legislation and regulation

• Common law

• Construction and Technology Court.
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Writing the Competencies
Ethics, rules of conduct and professionalism 

Level 2 

Provide evidence of practical application in your area of practice, being able to justify actions at all 

times and demonstrate personal commitment to the rules of conduct, ethics and RICS standards. 

Examples of activities and knowledge comprised within this level are:

• Your involvement with RICS

• Identifying a conflict of interest  

• Transparency in professional fees

• Checking a terms of an appointment document for compliance with RICS rules

• Handling gifts and hospitalities

• Complying with RICS’ CPD policy for members

• Checking your employer’s compliance with RICS rules for firms.ار
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Writing the Competencies

Ethics, rules of conduct and professionalism 

Level 3

Provide evidence of application of the above in your area of practice in the context of advising clients. 

Examples of activities and knowledge comprised within this level are:

• Dealing with a conflict of interest

• Dealing with a complaint

• Handling client’s money

• Setting up professional indemnity insurance

• Registration of a firm with RICS.

• Checking your employer’s compliance with RICS rules for firms.ار
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Competency list and descriptors
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COMPETENCY GUIDE

This competency covers the

commercial management of

construction works.

Candidates should have an

awareness of how

commercial competitiveness

balances against

profitability. They must have

a thorough understanding of

the financial processes used

to achieve profitability and

how these integrate with the

overall delivery of the project

COMMERCIAL MANAGEMENT OF CONSTRUCTION
Examples of likely knowledge, skills and experience at each level 
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COMPETENCY GUIDE

This competency covers the

quantity surveyor’s

involvement with the

avoidance, management and

resolution of disputes in

construction projects.

Candidates should be aware

of the various processes

and techniques commonly

used in the industry. They

should have a detailed

understanding of how

these are applied in practice

CONFLICT AVOIDANCE, MANAGEMENT AND DISPUTE RESOLUTION PROCEDURES

Examples of likely knowledge, skills and experience at each level 
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COMPETENCY GUIDE

This competency covers the

design and construction of

buildings and other

structures. Candidates

should have a clear

understanding of the design

and construction processes

commonly used in the

industry. They should have

detailed knowledge of

construction solutions

relevant to their projects.

CONSTRUCTION TECHNOLOGY AND ENVIRONMENTAL SERVICES 

Examples of likely knowledge, skills and experience at 
each level 
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COMPETENCY GUIDE

This competency covers the

design and construction of

buildings and other

structures. Candidates

should have a clear

understanding of the design

and construction processes

commonly used in the

industry. They should have

detailed knowledge of

construction solutions

relevant to their projects.

CONTRACT ADMINISTRATION
Examples of likely knowledge, skills and experience at each level 
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COMPETENCY GUIDE

This competency covers

the various forms of

contract used in the

construction industry.

Candidates should have

an awareness of all of

the main standard forms

of contract and a

thorough understanding

of contract law,

legislation and specific

forms that they used

CONTRACT PRACTICE

Examples of likely knowledge, skills and experience at each level 
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COMPETENCY GUIDE

This competency covers the involvement

and actions of a quantity surveyor when

insolvency occurs

on a construction project. Candidates should

have an awareness of the processes and

procedures that can apply when a party to a

contract becomes insolvent and what help

and support a quantity surveyor can give to

the various parties involved, including the

insolvency practitioner. They must have a

thorough understanding of the how

insolvency has affected their project and the

legal and contractual

position of the parties involved

CORPORATE RECOVERY AND INSOLVENCY

Examples of likely knowledge, skills and experience at each level 
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COMPETENCY GUIDE

This competency covers the impact of

design and other factors on cost

throughout the life of the building and

the control of cost during the pre-

contract stage. Candidates should

have an awareness of how design

decisions and construction processes

impact on construction and operational

costs. They must have a thorough

understanding of techniques used to

manage and control costs pre-

contract.

DESIGN ECONOMICS AND COST PLANNING
Examples of likely knowledge, skills and experience at each level 
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COMPETENCY GUIDE

This competency covers the

relationship between the work of the

quantity surveyor and health

and safety issues within the

construction industry. Candidates

should be aware of legal, practical

and regulatory requirements. They

should have a detailed

understanding of the health and

safety processes and guidelines

used to achieve this.

HEALTH AND SAFETY
Examples of likely knowledge, skills and experience at each level 
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COMPETENCY GUIDE

This competency covers specific

insurance provisions related to

property and development.

Candidates should be aware of how

insurance is used to manage risk in

development and have a detailed

understanding of the contractual

requirements under the various

standard forms of contract.

INSURANCE

Examples of likely knowledge, skills and experience at each level 
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COMPETENCY GUIDE

This competency covers how a project is

structured and delivered in terms of risk

allocation

and contractual relationships and how

tendering processes are used to establish

a contract price.

Candidates should have a clear

understanding of the different types of

procurement and tendering

commonly used and the advantages and

disadvantages of each to the parties

involved. They should

have a detailed working knowledge of the

procurement routes and tendering

procedures used on their projects.

PROCUREMENT AND TENDERING

Examples of likely knowledge, skills and experience at each level 
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COMPETENCY GUIDE

This competency covers a surveyor’s

involvement with the programming and

planning of construction

projects. Candidates should have an

awareness of the various principles,

techniques and issues that relate to the

programming and planning of projects

generally. They must have a thorough

understanding of how these principles

and techniques have been used and how

specific issues have been dealt with

on their projects.

PROGRAMMING AND PLANNING Examples of likely knowledge, skills and experience at each level  
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COMPETENCY GUIDE

This competency covers the

financial aspects of feasibility

studies and development

appraisals.

Candidates should be aware of the

various elements of a feasibility

study and development appraisal

and the factors that can affect them.

They should have a detailed

understanding of the techniques

used to assess financial viability.

PROJECT EVALUATION
Examples of likely knowledge, skills and experience at each level 
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COMPETENCY GUIDE

This competency covers the effective

cost control of construction projects

during the construction

phase. Candidates should be aware of

the principles of controlling and reporting

costs on any

construction project. They should have a

detailed understanding of the control and

reporting processes

used on their projects (please note: for

surveyors working in contracting this

competency covers

externally issued cost advice and

reports).

PROJECT FINANCIAL CONTROL AND REPORTING
Examples of likely knowledge, skills and experience at each level 
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COMPETENCY GUIDE

This competency covers the

measurement and definition of

construction works in order to value

and control costs. Candidates

should have an awareness of the

various methods of quantifying and

pricing construction works used

throughout a project. They must

have a thorough understanding of

the specific methods used on their

projects.

QUANTIFICATION AND COSTING OF CONSTRUCTION WORKS

Examples of likely knowledge, skills and experience at each level 
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COMPETENCY GUIDE

This competency covers the

management of risk on

construction projects.

Candidates should

be aware of the benefits to be

gained and the techniques

and processes used to

manage risk.

They should have a detailed

understanding of how risk is

dealt with on their projects.

RISK MANAGEMENT
Examples of likely knowledge, skills and experience at each level 
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COMPETENCY GUIDE

This competency covers the role of

the quantity surveyor in dealing with

the impact of sustainability issues

on development and construction.

Candidates should have an

awareness of the various ways in

which sustainability can impact on

development and construction.

They must have a thorough

understanding of the impact made

by sustainability on their projects

and have been involved with the

financial management of that

impact.

SUSTAINABILITY Examples of likely knowledge, skills and experience at 
each level 
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COMPETENCY GUIDE

This competency covers the due

diligence work and/or fund monitoring

on construction projects. It may also

cover the duties of quantity surveyors

monitoring the financial management

of management style contracts.

Candidates should have an awareness

of the areas of concern for funders and

clients within a project and the

techniques used in the forensic

interrogation and monitoring of those

areas. They must have a thorough

understanding of the techniques used

on their projects.

DUE DILIGENCE
Examples of likely knowledge, skills and experience at each level 
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COMPETENCY GUIDE

Technical Due Diligence of Commercial Property

RICS Guidance Note Technical Due Diligence of Commercial Property.

The Guidance Note took effect from 1 April 2020. It replaced a number of former RICS Guidance Notes, namely

Building Surveys and Technical Due Diligence of Commercial Property 4th Edition in the UK.

What is Technical Due Diligence (TDD)?

Technical Due Diligence is defined by RICS as the ‘systematic review, analysis, discovery and gathering of

information about the physical characteristics of a property and/or land’.

TDD includes an inspection and assessment of the property, followed by a report including the surveyor’s

professional opinion on condition.
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COMPETENCY GUIDE

❑ Technical Due Diligence of Commercial Property

▪ The aim of TDD.

The aim of a TDD report is to facilitate the client (e.g. prospective purchaser or occupier) in making an informed

decision from a technical perspective.

A TDD report is requested by a client for the following purposes:

1. Optimising the design of new development or refurbishment

2. Understanding the condition and design of a property

3. Establishing suitability for use

4. Understanding future repair liabilities and associated costs

5. Understanding risk

6. Informing price negotiations for an acquisition

7. Improving health & safety standards

8. Improving performance and sustainability metrics
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COMPETENCY GUIDE

❑ Technical Due Diligence of Commercial Property

▪ TDD report Content.

1. A TDD report will consider the short, medium and long-term risks relating to the property.

2. It will also include identification and advice on defects and associated repairs, relating to:

1. Quality issues in design or construction

2. Lack of maintenance

3. Neglect

4. Misuse

5. Remaining economic or useful life

6. Deleterious materials

7. Non-compliance with statutory requirements, e.g. planning or building control

▪ The Guidance Note structure

The Guidance Note is split into key sections; Types of Inspections, Taking Instructions, The Inspection and The

Report. 77



Competencies
Fees
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For APC Preliminary route

Enrolment Fee £575

+Annual Membership Fee 2023

162+VAT+Fee 2024(162)+ 5=   

£ 742



APC Mistakes
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APC Mistakes



APC Mistakes

Common RICS Mistakes

1. Not understanding the competency descriptors and referring to inappropriate knowledge or experience

i. It is important to ensure that your competency choice reflects your role, experience and responsibilities.

ii. Some candidates have chosen 'standard' competencies prepared by company, training course or

colleagues which they do not have enough experience to demonstrate levels 2 and 3 (as appropriate).

iii. You may manage to read about the level 1 knowledge.

iv. You cannot write for Level 2 without the right experience of work practice (level 2)

v. It will be almost impossible to provide reasoned client advice/recommendation (level 3)

vi. Read the RICS APC pathway and competency guides at the beginning and during your RICS APC

journey, to ensure that the competencies and levels you select fit your professional role.
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APC Mistakes

Common RICS APC Mistake

o If your role is changed or you had a new position, I recommend that you move roles or departments, you

may want to consider exchange your competencies or levels to be armed with the required knowledge

for the proper submission and during your final assessment.

o Study RICS published Documents related to the competency, and read about the specific details of the

competencies.

o Some candidates include measurement in the Inspection competency while the both are different.

o Some candidates refer to Residual Land Valuations in the Development Appraisals competency,

regardless of RICS is confirming that 'development appraisals have another role in residual valuations of

development sites, the candidate should consider that they are different activities’. (may lead to referral)

if you do not understand the difference between them. Development appraisals (i.e. to assess profitability

or viability of a scheme, rather than land value).
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APC Mistakes

Common RICS APC Mistake
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APC Mistakes

Common RICS APC Mistakes
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Keep Up

End of Lecture 2

Thanks for attentions

لكمشكرا

وبركاتهاللهورحمةعليكمالسلام

101
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