Overcome Fear of Public Speaking
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1. Complete the
Humanmetrics
Questionnaire

The purpose of the Myers-
Briggs Type

Indicator® (MBTI®) personality
inventory is to make the
theory of psychological types
described by C. G. Jung
understandable and useful in
people's lives.




Why-

- The Myers Briggs Type Indicator (MBTI) is a self-assessment tool that helps a
person to understand his/her own preferences with respect to gathering and
processing information, making decisions, interacting with people, need for flexibility
/ spontaneity vs. structure / closure and more.

« MBTI is one of the most proven and powerful instruments of its type in the world. It
has been applied with exceptional level of expertise to discover individual and team
effectiveness, leadership development and interpersonal relationships (e.g.
communication, relationship-building, persuasion skills, conflict management,
decision-making, influencing others).



To begin - complete the
uestionnaire

1. Use this link to open the questionnaire http://www.humanmetrics.com/cgi-

win/jtypes2.

) INF: Leverage Your Personality T X @ Personality test based on C.Junc X | v - X
c (A Not secure | humanmetrics.com/cgi-win/jtypes2.asp ® iz) o ® % O »@ :
Apps [ (1,146 unvead) - co.. @ Career Cosch - As Spain @ ClickHere Q) Deviy University-.. 4% MindTap - Cengage... it Borrower Portal @ Dashboard - TSI Pa Cengage Authoriza..  » | [ Other bookmarks | [E] Reading st
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3 Easy Steps B
& 1. Click “Start”

?. Go to Start Start e
@ 3. Browse The Web

Personality Test  Personality Type Explained 16 Types +  More ~ @ English +

Jung Typology Test™
This free personality test is based on Carl Jung's and Isabel Briggs Myers’ personality type .
theory. 9 ges T Ve For Or and Pr
Upon completion of the questionnaire, you will

For personality assessments based on Jung's typology

Obtain your 4-letter type formula according to Carl Jung’s and Isabel Briggs Myers please visit
typology, along with the strengths of and the of your p www.HRPersonality.com
type where we offer personality assessments for.
Discover careers and occupations most suitable for your personality type along with o CR O R e e
examples of educational institutions where you can get a relevant degree o training
« leadership and staff development
Understand communication and learning styles of your type. + team buiding
:ee \k/’v‘h\ch famohus Pers‘ona\fwtlﬁs share your type - o o G
e able to u‘s;\‘ e re‘f‘u ts o‘\ is :es‘ asan m‘put m:o« e Jung Marriage Test™ 108555, invaqrated solutions
your compatibility with your long-term romantic partner o (T rer
Instructions » « New! 1:1 Personality Compatibility Report

1. You are almost never late for your appointments We offer team building and leadership workshops.
YES yes | uncertain no NO
The 16 personality types
2. You like to be engaged in an active and fast-paced job P Yy yp

YES yes uncertain no NO ESTJ IsTY ENTJ INTJ
3. You enjoy having a wide circle of acquaintances = (e (07 INTP
ESFJ ISFJ ENFJ INFJ

YES yes | uncertain no NO

I P Type here to search
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http://www.humanmetrics.com/cgi-win/jtypes2.asp

Complete the Questionnaire

@ INFJ: Leverage Your Personality T X | @ Personalty test based on C.Junc. X | + v - o x

<« Tfj-type?El=-19&SN=-3&TF=-228P=3 Z % O e %0 »@ :

3. Complete all 64 questions. Don’t overthink ;22 R ™ o™ * ==
Humanmetrics Jung Typology Test™

f Home

yo u r a n SWe rS . Varriage Test™

Your Type

INFJ
4. Scree n S h Ot yo u r reS u |tS SO th at yo u e — Introvert(19%) iNtuitive(3%) Feeling(22%) Judging(3%)

oeutas » You have slight preference of Introversion over Extraversion (19%)
« You have marginal or no preference of Intuition over Sensing (3%)
» You have slight preference of Feeling over Thinking (22%)

Wi | | re m e m b e r -t h e m freneur QuizZZ ¢ You have marginal or no preference of Judging over Perceiving (3%)
.

How Do You Want to Leverage The Type?

A» Partner B »

Self-development Business use

5. Go back to the course to learn about your

INFJ Type Description

INFJs are distinguished by both their
complexity of character and the unusual
range and depth of their talents. Beneath

‘Staff Development & Teamwork

>

roviders
building
bio-technologies

scover your

personality and public speaking ot

Use advanced Jungian typology to
improve collaboration, become better
leader, and manage conflicts.

poSSIAM g
@ 12728201 N5
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Write your results here so you
will remember them



2. What was your personality
fype-

PERSONALITY TYPES KEY

Extroverts

are energized by people, enjoy a
wariety of tasks, a quick pace, and
are good at multitasking,

Introverts

often like working alone or in small
groups, prefer a more deliberate pace,
and like to focus on one task at a time.

Thinkers

tend to make decisions using logical
analysis, ohjectively weigh pros and
cons, and value honesty, consistency,
and faimess,

Feelers

tend to be sensitive and cooperative,
and decide based on their own personal
values and how others will be affected
by their actions.

Wikipedia

Sensors

are realistic people whao like to focus on
the facts and details, and apply common
sense and past experience 10 come up
with practical solutions to problems.

Intuitives

prefer to focus on possibilities and the
big picture, easily see patterns, value
innovation, and seek creative solutions
to problems,

Judgers

tend to be organized and prepared,
like to make and stick to plans, and
are comfortable following most rules.

Perceivers

prefer to keep their options open, lke
to be able to act spontanecusly, and
like to be flexible with making plans.
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You got this:
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Video by RODNAE Productions from Pexels



https://www.pexels.com/@rodnae-prod?utm_content=attributionCopyText&utm_medium=referral&utm_source=pexels
https://www.pexels.com/video/people-clapping-in-a-meeting-7648408/?utm_content=attributionCopyText&utm_medium=referral&utm_source=pexels
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