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I RICS Overview

RICS (institution not institute)

An Institution is an organisation that An ingtitute is an organisation to advance

exists to serve a public purpose. the study of a particular subject.
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The Royal Institution of Chartered Surveyors (RICS) Overview (l\* RICS

——

RICS Overview
* Founded: 1868 in London, UK.

* Purpose: To promote and enforce the highest international standards in
the valuation, management, and development of land, real estate,

construction, and infrastructure.

Key advantages of MRICS:
= Professional Status and Recognition: RICS membership is a prestigious ? / ke
qualification that commands respect from clients and peers. It ]
demonstrates that you adhere to the highest professional and ethical
standards, which can enhance your reputation and credibility in the

industry.

Royal Institution Chartered Surveyors Dr. Moustafa Ismail, MRICS, FCIArb, FCIOB 2024
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——

Key advantages from MRICS:

= Competitive Market Advantage: Holding an RICS qualification
provides a competitive edge in the job market. It is recognized
globally as a benchmark for integrity and professionalism,
making you more attractive to employers and clients.

" Global Opportunities: RICS qualifications are recognized
worldwide, offering you the flexibility to work in various !
international markets. This global recognition can open doors 4 /, ’ ] /

to career opportunities across different countries.

Royal Institution Chartered Surveyors Dr. Moustafa Ismail, MRICS, FCIArb, FCIOB 2024
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Key advantages of MRICS:

= Networking: As an RICS member, you gain access to a vast
network of over 134,000 professionals worldwide. This
network can be invaluable for career development, providing
opportunities for collaboration, mentorship, and business
development.

» Continuous Professional Development (CPD): RICS provides a
range of practice standards, CPD opportunities, and best
practice guidance to help you maintain and enhance your
professional knowledge and skills. This commitment to lifelong
learning ensures you stay updated with industry trends and

advancements.

Royal Institution Chartered Surveyors Dr. Moustafa Ismail, MRICS, FCIArb, FCIOB 2024
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Key advantages of MRICS:

" Increased Earning Potential: On average, RICS professionals
tend to earn more than their non-qualified peers. The
gualification can also enable you to command higher fees
from clients, reflecting the value of your expertise and
professional standing.

= Risk Mitigation: An RICS qualification offers greater protection against
the risk of redundancy, as employers increasingly use RICS

accreditation to benchmark their staff. This can provide job security

and stability in your career.




INTRODUCTION

Things to consider before you apply

Sector pathways

Dunng your journey towards a RICS qualification, you are assessed on your sector-spedific skills, knowledge and ‘
Sector Pathways: Competencies Guide (PDE

expenence.
1.37MB)

You will select the sector pathway most closely linked to your area of expertise. Published date: 01 Fabruary 2022

For Associate qualification (AssocRICS) there are 13 sector pathways available,

For Chartered qualification (MRICS) there are 22 sector pathways.

How we assess your skills

For each sector pathway, you will be assessed against a range of specific competencies. These are split between mandatory, core and optional competencies:

.




I INTRODUCTION
Things to consider before you apply

Find out if you have an RICS-accredited degree

Your entry route will depend on how much relevant work experience you have or 'Structured training'.
Competencies

Obtain sign-off of the sector pathway competencies achieved by a professional member to use this

experience towards the minimum of 400 days/2 years APC requirement.

For Chartered membership, you can choose from 22 different Sector Pathways.

Find out more about Sector Pathways:

o)




I INTRODUCTION

Things to consider before you apply L

Remember e
o

or with an RICS-approved professional body membership qualification, and you may be

able to progress to a final APC assessment following a preliminary review.

You can enrol on APC Prelim at any time, but must have 12 months of experience post
degree or membership qualification when you submit at the preliminary review stage.




FOUR Components

1. 48 Hrs CPD

Continuing Professional Development (CPD) Record

v If structured training, you must complete a minimum of 48 hours per 12 months of structured training.

v 1If you have not received structured training, you need to demonstrate 48 hours in the 12 months before your

final assessment.
v If you arerequired to take a preliminary review, you must demonstrate a minimum of 48 hoursin the 12 months

before your review and maintain an up-to-date CPD record prior to your final assessment.

v At least 50% of your CPD must be dedicated to formal development.

,;\ MRICS- Journey
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APC Components-Submission

2. Summary of Experience (SOE) / Competencies

Summary of Experience - Mandatory Competencies (1500 words in total)

Summary of Experience - Technical Competencies 4000 Words

For your technical competencies, you are required to write a maximum of 4000 words in total,

including the core and optional competencies.

What is the consequential risk? 1500+4000= 5500 Word

o)
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APC Components-Submission

3. Case Study (3000 word-2years)

4. Professional Module (Ethics-Rules of Conduct)
(Care to be demonstrated in the SOE and CS).
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APC Components-Submission
4. Professional Module (Ethics-Rules of Conduct) (Care to be demonstrated in the SOE and CS).

(3 rICS
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Competencie

Mandatory

Technical

common 1500 Words optional

to all

pathway

S 1500

Words

personal, the primary skills Selected as
interpersonal, of your chosen addlt_lonal skill
professional pathway requirements  for
practice & business your pathway
skills common to all S from a list of
pathways and competencies
mandatory for all relevant to the
candidates. : area of practice

"*\ Select higher level




Competency requirements by pathway

Quantity surveying and construction

-

::ﬂspute resuh.ltrun procedures

Diata management
Diversity, inclusion and teanmworking
Inclusive environments

—

Core competencies

(\d rICS

Optional competencies

Twie to Level 2 * Candidates working ina commercial or
= Capltal allowances contracting envirenment Will likely choose
+  Commercial management (of construction I::nm!'nerdal SLESEETROIE b0
works) or Design ecenomics and cost Rt
planning (whichewer is not selected as core
CompeEnoy}
= Confiict avoidance, managenent and displita
reselution procedures er Sustainability

Candidates working in acensulting
environment within either the public or
private sectar will likely choose Design

econemics and cost planning to Laval 3.
* Contract adminisoranon

»  Corporate recovery and insalvency
+  Due diligence

= Insurance

*  Programming and planning

*  Project feasibility analysis

* Risk management




Competency requirements by pathway 6\ RICS

Project management

Care compeltencies Optlonal competencies

Orva to Level 2

¢ Aocounting pringiphes and procedures er Communication
and negotiation (most ke taken to Level 3} or Conflice
avoidance, management and dispute resolution pracedures

o Sustainabilicy
+  BIM management
«  Cominercial management
¢ Consultancy Sevices
* Contract adminsoraton
*  Development appraisaks

E 'i-i.-ﬂ .' = *  Legalfregulatory compliance

¢ Maintenance mansgemeant

PERCROAS _ +  Perfarmance management
. ﬁﬂam _ +  Purchase and sale
. Mm . e Ll i EEa_kEhIJ-]d-EFI'I'Iﬂ.I'IﬂEEI'I'IEI'IT
¢ Inclusive environments

iy *  Supplier management
+  Sustainability

*  Works progress and quality management

Plus, ene to Level 2 frorm the full izt of technical competendiss,
mcluding any not already chosen from the optional list.



I Case Study

Case Study

Case study

Contents:

1. Introduction 2. My Approach

3. My Achievements 4. Conclusion

5. Appendix A — Competencies demonstrated in the Case Study 6. Appendices B, C,
D,E,F

Word Count: xxxxxxx words (Not including content list or Tables, Appendices or Abbreviations)




I Case Study

Case Study

Tipsrelating to the RICS APC Log Book and Case Study Templ ate.
* RICS Case Study
The RICS APC Case Study template can be downloaded RICS.org.
Consider the following tips to present a professional Case Study that meets the requirements of the RICS:
1. Usethistemplate for initiating the Case Study
2. Add page numbering to your Case Study and Include a Title Page with arelevant photograph, case
study title and key details.
Add table of contents, including aTable of Figures/ Tables and a List of Appendices
Consider proper formatting, justify the text and unify the line spacing.
Strictly comply with RICS headings.

o g &~ W

You MUST discuss 2-3 key issues under 2. My Approach,




I Case Study

Case Study

Tipsrelating to the RICS APC Log Book and Case Study Template.
* RICS Case Study
The RICS APC Case Study template can be downloaded RICS.org.
7. Include relevant Appendices only, insert the title to any photographs you include, and a north
direction to the maps with a scale and areference (e.g., Google Maps, 2021) as applicable.
8. Refer consistently to any Tables, Figures or Appendices within your text
9. Proof read your case study and request a peer Review before submitting.

Finally convert WD to PDF before proceeding with the submission process.




SUBMISSION TIMELINE

November/

February December

Preliminary Submission Preliminary Submission Final Submissin / Final result

result Assessment

Interview




to open this Road Map

I RICS APC ESSENTIAL INFORMATION Elick



RICS APC ESSENTIAL INFORMATION.pdf
RICS APC ESSENTIAL INFORMATION.pdf

I RICS

End of Lecture

Thanks for attentions
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